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Agenda of the Regular Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, lllinois, to be held in the Lincoln Hall Auditorium
6855 North Crawford
Lincolnwood, IL 60712,
on Thursday, September 3, 2020.

IN-PERSON PARTICIPATION: Pursuant to an Executive Order issued by the Governor, no more than 50 people may gather
at this location for the meeting. All 7 members of the Board of Education, plus several administrators, are expected to

be physically present at the Lincoln Hall Auditorium. The public is welcome to attend up to the 50-person capacity of the
room or join through ZOOM Video Conferencing. The Zoom Tech Check will be at 7:15 p.m.

Join the meeting via ZOOM app (video and audio): Meeting ID: # 899 8125 5286, password # 6kX5N6

(Link: https://us02web.zoom.us/j/89981255286?pwd=eEZUdzEwN30yOG1oMEg2d2cxcy9BQT09)

or

Join the meeting via phone (audio only): Step #1: Dial 1-312-626-6799; Step #2: Enter Meeting ID: # 899 8125 5286,
password# 446244, hit "#"

1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (7:30 p.m.)
__Scott L. Anderson
___Kevin Daly
__Jeffrey S. Evens
___Myra A. Foutris
___Elaina Geraghty
___Rupal Mandal
__John P. Vranas

ADMINISTRATIVE TEAM MEMBERS

___ Dr. Kimberly A. Nasshan ___Dr. Dominick Lupo
__ Dr. David L. Russo __ Mark Atkinson

__ Courtney Whited ___Chris Harmon
___Jennifer Ruttkay ___ErinCurry

___ Christopher Edman ___Christina Audisho
__ Renee Tolnai

2. AUDIENCE TO VISITORS
3. INFORMATION/ACTION: CONSENT AGENDA
(Any member of the Board wishing to vote separately on a Consent Agenda item should request removal of that
item from the Consent Agenda.)
a. APPROVAL OF MINUTES
I. Regular Board Meeting Minutes - August 6, 2020
Il. Regular Board Meeting - Closed Session Minutes - August 6, 2020
lIl. Special Board Meeting Minutes - August 10, 2020
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b. EMPLOYMENT MATTERS
I. Personnel Report
Il. New Employment
1. Michelle Wieglosz, Art Teacher 1-Year position, Todd Hall & Rutledge Hall, effective August 19, 2020, Class
4, Level 8 576,164
. Carly Racusen DeNoi, Social Worker, Lincoln Hall, effective August 19, 2020, Class 4, Level 8 $76,164
. Odisho Audisho, FTE Substitute, District Wide, effective August 19, 2020, Class 1, Level 1 $50,860
. Valerie Ripple, Secretary to the Directors, Administration Building, effective August 17, 2020, $17.71/hr
. Laura Pagliari, 6th Grade Math Teacher-12-week position, Lincoln Hall, effective August 19, 2020,
$277.92/per day
6. Adam Shalzi, .5 Art Teacher, Rutledge Hall, effective August 19, 2020, $138.96/Day
7. Margaret Thoms, 8th Grade Humanities-12-week position, effective August 19, 2020, $277.92/per day
8. Elizabeth Reese, Paraprofessional, Rutledge Hall, effective August 24,2020 $15.45/hr
lll. Resignation
1. Meg Egan, School Nurse, Todd Hall, effective August 10, 2020
IV. Retirement
1. Phyllis Weinstein, Paraprofessional, Todd Hall, effective August 12, 2020
V. FFCRA (Families First Coronavirus Response Act) Leave Request
1. Lani Maldonado, Library Media Specialist, Lincoln Hall, effective August 19, 2020 with an expected return
September 18, 2020
VI. FMLA Request
1. Monique Bonneville, 6th Grade Math, Lincoln Hall, effective August 19, 2020, with an expected return of
November 9, 2020
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c. Policy
Consent Only - Policies Excluded from 1st Reading for Approval*
*These policies are excluded from 1st Reading because they only involve changes in citations or immediate
compliance with the law or Illinois School Code.
. Policy 5:10 Equal Employment Opportunity and Minority Recruitment
II. Policy 7:10 Equal Educational Opportunities
[1l. Policy 2:260 Uniform Grievance Procedure
IV. Policy 5:220 Substitute Teachers
V. Policy 7:180 Prevention of and Response to Bullying, Intimidation, and Harassment
d. 2nd Reading/Adoption of Policy
I. 2:220 Board of Education Meeting Procedure
I. 7:190 Student Behavior
[ll. 4:180 Pandemic Preparedness; Management; and Recovery
e. 2019-20 Administrator and Teacher Salary and Benefit Report Pursuant to PA 97-256
Attached to this Executive Summary is the 2019-20 Administrator and Teacher Salary and Benefit Report with the
required information to be compliant with PA 97-256.
f. 2019-20 IMRF Salary and Benefits Report
Attached to this Executive Summary is the 2019-20 IMRF Salary and Benefits Report to be compliant pursuant to
PA 97-0609.
g. Subscription of Formative at Rutledge Hall for 2020-2021
The Finance Committee concurs to recommend to the Board of Education to accept the Formative license for
Rutledge Hall for the amount of $3,421 for the 2020-2021 school year.
h. Annual Renewal of Actively Learn Inc. License at Lincoln Hall
The Finance Committee concurs to recommend to the Board of Education to renew the Actively Learn Inc. license
at Lincoln Hall for the amount of $4,830 for the 2020-2021 school year.
i. Subscription of Seesaw for Schools for Todd Hall for 2020-2021
The Finance Committee concurs to recommend to the Board of Education to accept the Seesaw license for Seesaw

for Schools for the amount of $2,365 for the 2020-2021 school year. 5
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j- Discovery Education, Inc. License for 2020-2021
The Finance Committee concurs to recommend to the Board of Education to renew the Discovery Education, Inc.
License for the amount of $5,328 for the 2020-21 school year.

Rationale: As part of the regular meeting, the Board of Education routinely approves minutes, personnel items,
Board policies, and routine business matters.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education approves those
items on the Consent Agenda as appear above.

Motion by member: Seconded by:
4. UNFINISHED BUSINESS
5. NEW BUSINESS
6. COMMUNICATION FROM BOARD MEMBERS
a. NTDSE/District 807: John P. Vranas/Kevin Daly
b. IASB (lllinois Association of School Boards): Elaina Geraghty/Myra A. Foutris
c. Finance Committee: Kevin Daly/John P. Vranas
d. Facilities Committee: John P. Vranas/Elaina Geraghty
e. Policy Committee: Rupal Mandal/Myra A. Foutris/Jeffrey S. Evens
Policy
. 1st Reading
1. Policy 7:345 Use of Educational Technologies; Student Data Privacy and Security
2. Policy 5:20 Workplace Harassment Prohibited
3. Policy 7:20 Harassment of Students Prohibited
4. Policy 5:100 Staff Development Program
5. Policy 7:185 Teen Dating Violence Prohibited
f. President's Report: Scott L. Anderson
7. COMMUNICATION TO THE BOARD OF EDUCATION
a. PTA (Parent Teacher Association): Courtney Tucker (President)
b. LTA (Lincolnwood Teacher Association): Stephanie Shortell/Jamie Schremser (Co-Presidents)
c. LSSU (Lincolnwood Support Staff Union): Tammer Gad (President)
8. ADMINISTRATIVE REPORTS
a. Superintendent's Report: Dr. Kimberly A. Nasshan
I. INFORMATION/DISCUSSION: District Updates
b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. David L. Russo
I. 2020-21 Lincolnwood School District 74 New Staff Introduction Video
c. Business and Operations, Business Manager/CSBO: Courtney Whited
I. INFORMATION/DISCUSSION: Finance Report - June 2020
Il. INFORMATION/DISCUSSION/ACTION: Public Hearing and Approval of the Lincolnwood School District 74
Budget for Fiscal Year 2021

Rationale: The Board of Education must hold a public hearing for audience comments on the budget. The budget must be
approved by the Board of Education by September 30th of each fiscal year.

Public Hearing for Budget Approval for Fiscal Year 2021

OPEN PUBLIC HEARING

I move that the Lincolnwood School District 74 Board of Education open the public hearing regarding the
Budget for Lincolnwood School District 74 for the fiscal year July 1, 2020 to June 30, 2021.
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Motion by Member: Seconded by:

AUDIENCE COMMENTS

CLOSE PUBLIC HEARING

I move that the Lincolnwood School District 74 Board of Education close the public hearing regarding the
Budget for Lincolnwood School District 74 for the fiscal year July 1, 2020 to June 30, 2021.

Motion by Member: Seconded by Member:

BUDGET APPROVAL

I move that the Lincolnwood School District 74 Board of Education approve the Budget for Fiscal Year 2021,
as recommended by the Finance Committee, and as presented.

Motion by Member: Seconded by Member:
Ill. INFORMATION/ACTION: Bills Payable in the Amount of $594,815.96
Bills reviewed this month by: John P. Vranas and Jeffrey S. Evens
Rationale: The Board of Education routinely reviews and approves invoices and bills.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education approve invoices
and bills in the amount of $594,815.96.

Motion by Member: Seconded by:
9. AUDIENCE TO VISITORS
10. RECESS INTO CLOSED SESSION

| move that the Lincolnwood School District 74 Board of Education recess into Closed Session for the purposes of: 5
ILCS 120/2(c)(1), amended by P.A. 101-459 - PERSONNEL - The appointment, employment, compensation, discipline,
performance, or dismissal of specific employees, specific
individuals who serve as independent contractors, or specific volunteers of the District or legal counsel for the District,
including hearing testimony on a complaint lodged against an employee, a specific individual who serves as an
independent contractor, or a volunteer of the District or against legal counsel for the District to determine its validity.
However, a meeting to consider an increase in compensation to a specific employee of a public body that is subject to
the Local Government Wage Increase Transparency Act may not be closed and shall be open to the public and posted
and held in accordance with this Act.

Motion by Member: Seconded by:
11. ADJOURNMENT

Motion by Member: Seconded by:

Dr. Kimberly A. Nasshan, Superintendent of Schools

Lincolnwood School District 74 is subject to the requirements of the Americans with Disabilities Act of 1990. Individuals with
disabilities who plan to attend this meeting and who require certain accommodations in order to allow them to observe
and/or participate in this meeting, or who have questions regarding the accessibility of this meeting or facility, are requested
to contact the District Office at 847-675-8234 promptly to allow Lincolnwood School District 74 to make reasonable
accommodations for those persons.
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Minutes of the Regular Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, lllinois, was held in the Lincoln Hall Auditorium, 6855 North Crawford,
Lincolnwood, IL 60712, on Thursday, August 6, 2020.

1. CALLTO ORDER/PLEDGE OF ALLEGIANCE
President Anderson called the Regular Meeting to order at 7:34 p.m. Roll call was taken and the Pledge of
Allegiance was recited:

MEMBERS PRESENT MEMBERS ABSENT
Scott L. Anderson John P. Vranas
Kevin Daly

Jeffrey S. Evens
Myra A. Foutris
Elaina Geraghty
Rupal Mandal

ADMINISTRATORS/STAFF PRESENT

Dr. Kimberly A. Nasshan Erin Curry Dr. Dominick Lupo
Dr. David Russo Mark Atkinson Jennifer Ruttkay
Courtney Whited Christopher Edman Renee Tolnai

Chris Harmon

OTHERS PRESENT
Brian R. Bare, District Attorney, Whitt Law LLC.

President Anderson named Member Geraghty Secretary Pro Tem.

President Anderson moved Agenda item 8(a)i Superintendent's Report: Dr. Kimberly A. Nasshan and Agenda item
6(f)i President’s Report: Scott L. Anderson to after Agenda Item 2.

Superintendent Nasshan shared the Lincolnwood School District 74 Fall 2020 School Reopening Plan (as of August 6,
2020) asking the public to keep in mind any Reopening Plan must remain fluid as State issued guidance is consistently
updated.

2. AUDIENCE TO VISITORS

Parent Rueben George asked if students start with one option are they able to switch. Will there be flexibility
in an effort to reduce risk? President Anderson confirmed parents would have the opportunity to change if
their family circumstances change.
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President Anderson called on Co-President Stephanie Shortell to make a statement on behalf of the
Lincolnwood Teacher Association. Stephanie Shortell read a statement. (See attached Exhibit A)

President Anderson thanked the Lincolnwood Teacher’s Association for their letter.
President Anderson moved to Agenda Item 8(a)i.
i. Approval of the Lincolnwood School District 74 Fall 2020 School Reopening Plan

It was moved by President Anderson, seconded by Vice President Daly that the Lincolnwood School Distrct 74
Board of Education approve the Fall 2020 School Reopening Plan, as presented.

It was then moved by Member Geraghty, seconded by Member Mandal to amend the motion, as presented
based on the advise of Lincolnwood School District 74’s medical consultant, the scientific data shared with the
Lincolnwood School District 74 Board of Education and taking into consideration the Lincolnwood Teacher’s
Association (LTA) statement. Member Geraghty’s amended motion states that Lincoln Hall would continue
with remote learning until Tuesday, September 8, 2020, and the Administration would make every effort to
bring students with IEP (Individual Education Plans) into their respective buidling for in person instruction
starting August 25, 2020.

It was moved by President Anderson, seconded by Vice President Daly to table the discussion of the amended
motion until Monday, August 10, 2020 at 7:30 p.m. so the public can be made aware of the amended motion
made by Member Geraghty. President Anderson asked for unaminous consent to wave Robert’s Rules so that
the Board of Education can allow time for public response.

Member Geraghty objected to unanimous Consent. President Anderson reiterated his belief that the public
should be given notice of any potential changes before the Board of Education votes on an amended motion.

President Anderson submitted the motion to a vote to table the discussion of the amended motion until the
Monday, August 10, 2020 Special Board meeting at 7:30 p.m. The following vote was recorded:

Ayes: Daly, Evens, Foutris, Mandal, Anderson
Nays: Geraghty
Absent: Vranas

Motion passed.

It was then moved by President Anderson, seconded by Vice President Daly to approve the Lincolnwood
School Distrct 74 Board of Education approve the Fall 2020 School Reopening Plan, as presented.

President Anderson submitted the motion to a vote and the following vote was recorded:
Ayes: Daly, Evens, Foutris, Mandal, Anderson

Abstain: Geraghty

Absent: Vranas

Motion passed.

President Anderson moved to Agenda Item 6(f)i:

i Approval of the Resolution 2020-21 re: Reopening and Requirements for Use of Personal
Protective Equipment (Including Face Coverings) and Symptom Screening During the Covid-

19 Pandemic.
6
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It was moved by President Anderson, seconded by Member Mandal that the Lincolnwood School District 74
Board of Education approve Resolution 2020-21 re: Reopening and Requirements for Use of Personal
Protective Equipment (Including Face Coverings) and Symptom Screening During the Covid-19 Pandemic, as
presented.

President Anderson submitted the motion to a vote and the following vote was recorded:
Ayes: Daly, Evens, Foutris, Geraghty, Mandal, Anderson

Nays: None

Absent: Vranas

Motion passed.

3. INFORMATION/ACTION: CONSENT AGENDA

a. APPROVAL OF MINUTES
i. Regular Board Meeting Minutes - June 25, 2020
ii. Regular Board Meeting Minutes - Closed Session - June 25, 2020
iii. Special Board Meeting Minutes - July 27, 2020
iv. Special Board Meeting Minutes - Closed Session - July 27, 2020
b. EMPLOYMENT MATTERS
i. Personnel Report
ii. New Employment

1. Candace Forsell, 6th Grade Social Studies Teacher, Lincoln Hall, effective August 24,
2020, Class 1, Level 3, $53,675

2. Sarah Staffilino, .4/2 Days per week Speech Language Pathologist, Lincoln Hall,
effective August 24, 2020 Class 3, Level 10, $29,854.80

3. Grace Han, Full Time Substitute Teacher, District Wide, effective August 24, 2020,

$50,860
4. Shannon Donohue, GATE Reading Teacher, Rutledge Hall, effective August 24, 2020,
$67,847
iii. Resignation

1. Karen Fuentes, Administrative Assistant to Directors, Administration Building,
effective July 14, 2020

2. Shelby Soumar, Paraprofessional, Rutledge Hall, effective July 27, 2020
c. Donation of Dresses to Lincolnwood School District 74

The Finance Committee concurs to recommend to the Board of Education to accept the donation of
nine costume dresses from Diana’s Bridal.

d. Administrator Employment Contract .

Board of Education Meeting - Thursday, August 6, 2020 Page 3 0of 13



The Lincolnwood School District 74 Board of Education approves all Adminisrator Employment
contracts.
i. Courtney Whited, Business Manager/CSBO

e. Renewal of MidCo Systems’ Mitel MiVoice Office250 Gold System and Support Plans

The Finance Committee concurs to recommend to the Board of Education to accept this Agreement
from MidCo Systems for its Mitel MiVoice Office250 Gold System and Support Plans in the amount of
$7,732 from September 1, 2020 to August 31, 2021.

f. Renewal of IXL for the 2020-2021 School Year

The Finance Committee concurs to recommend to the Board of Education to accept this agreement
from IXL for Math and ELA practice for Grade 2-5 students and ELA practice for Lincoln Hall in the
amount of $9,900.00 from July 10, 2020 to July 10, 2021.

g. Newsela Essentials Renewal for the 2020-21 School Year

The Finance Committee concurs to recommend to the Board of Education to approve this Customer
Agreement from Newsela for Newsela Essentials in the amount of $8,990 from August 5, 2020 to
August 4, 2021.

h. Policy

Consent Only - Policies Excluded from 1st Reading for Approval

i. 7:40 Nonpublic School Students, Including Parochial and Home-Schooled Students
ii. 7:340 Student Records
i. Rutledge Hall Small Group Instruction Classroom

The Facilities Committee concurs to recommend to the Board of Education to approve the contract
from Orbis Construction Company, Inc. for the Rutledge Hall small group instruction classroom
conversion in the amount of $82,500.

It was moved by Vice President Daly, seconded by Member Evens that the Lincolnwood School District 74
Board of Education approves those items on the Consent Agenda as appear above.

President Anderson submitted the motion to a vote and the following vote was recorded:
Ayes: Daly, Evens, Foutris, Geraghty, Mandal, Anderson

Nays: None

Absent: Vranas

Motion passed.

4., UNFINISHED BUSINESS
None
5. NEW BUSINESS

None

8
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6. COMMUNICATION FROM BOARD MEMBERS

a. NTDSE/District 807: John P. Vranas/Kevin Daly
The Governing Board of NTDSE did not meet in July.

The Board is interviewing Construction Management firms to be involved in the planning and
execution of the Molloy renovation project.

NTDSE informed parents of the Return to Learn Plan for the 2020-2021 School Year that was recently
updated and can be found
at: https://www.ntdse.org/UserFiles/Servers/Server 6755091/File/News/Return%20to%20Learn%20

Plan.pdf

The Plan provides for parental choice of either In-Person Instruction or Remote Learning.
All NTDSE students will start the year on Tuesday, September 8th.

The next meeting of the NTDSE Governing Board will be on Thursday, August 13, 2020 at 7:00 p.m.

b. 1ASB (Illinois Association of School Boards): Elaina Geraghty/Myra A. Foutris

No report. Member Geraghty asked the Board of Education members to participate in the IASB
webinars as their schedule permits.

c. Finance Committee: Kevin Daly/John P. Vranas
The Finance Committee last met on July 23, 2020.

The Committee sent five items to the Consent Agenda:

Tentative Budget for Fiscal Year 2021

Donation of Dresses to Lincolnwood School District 74

Renewal of MidCo Systems’ Mitel MiVoice Office250 Gold System and Support Plans
Renewal of IXL for the 2020-2021 School Year

Newsela Essentials Renewal for the 2020-21 School Year

ukhwnN e

The next Finance Committee meeting is scheduled for Thursday, August 20, 2020 at 6:30 p.m. The
public is welcome.

d. Facilities Committee: John P. Vranas/Elaina Geraghty
The Facilities Committee last met on July 23, 2020.

The Committee sent one item to the Consent Agenda:
1. Approval of the Rutledge Hall Small Group Instruction Classroom bid by Orbis Construction
Company, Inc.

Campus Field Drainage: Holiday Sewer & Water’s Proposal Request with an itemized list of proposed
changes to the project base price in the amount of $7,171 which would be covered within the $25,000

contingency on the project.

The Lincoln Hall roof work has been started. Todd Hall roof work will commence after Lincoln Hall
work is finalized.

The Todd Hall playground equipment was delivered on Tuesday, July 28, 2020. The pour-in-place
surface will be applied after Holiday Sewer & Water prepares the foundation.

9
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StudioGC received two vendor quotes for the Todd Hall Plaza Lighting. The specifics of the work and
guotes are being reworked. An update will be provided at the next Facilities Committee meeting.

Grade 4 Furniture was delivered on Tuesday, July 28, 2020. Assembly and classroom set up are
complete.

Acitelli completed all HVAC work obligations for the Lincoln Hall renovation project.

The maintenance staff will install locks on the water fountains per CDC guidelines. Water bottle fillers
will still be available.

Divine Signs will be complete wrapping the Rutledge Hall Signage in the darker charcoal gray color as
previously approved.

Countertops for the Staff Lounges at Todd Hall and Rutledge Hall have been ordered consistent with
those installed in Lincoln Hall with installation planned on arrival.

Rutledge Hall floor tile replacement is complete in the staff lounge.

The Committee was updated on both the Water Transmission Main Project and the North Shore
Outfall Sewer Project.

The next Facilities Committee meeting will be held Thursday, August 20, 2020 at 3:30 p.m. The public
is welcome.

e. Policy Committee: Rupal Mandal/Myra A. Foutris/Jeffrey S. Evens

Policy
i. 1st Reading

1. 2:220 Board of Education Meeting Procedure
2. 7:190 Student Behavior
3. 4:180 Pandemic Preparedness; Management; and Recovery
The Policy Committee last met on July 24, 2020.
The Committee sent two policies to the Consent Agenda and three policies to 15t Reading.
The Committee asked for Legal Review of one policy, one Administrative Procedure and one Exhibit.

The next Policy Committee meeting will be held on Friday, August 21, 2020 at 8:30 a.m. The public is
welcome.

f. President's Report: Scott L. Anderson
i. THIS WAS CONSIDERED AFTER AGENDA ITEM 2
ii. Bi-Annual Review of Closed Meeting Minutes

It was moved by President Anderson, seconded by Member Geraghty that the Lincolnwood
School District 74 Board of Education authorize the release of certain closed session minutes,
as listed in the attachment between July 9, 2007 to April 2, 2020, which were reviewed by the
Board of Education and recommended by the Secretary of the Board of Education, as no

longer needing confidential treatment. 10
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President Anderson submitted the motion to a vote and the following vote was recorded:

Ayes: Daly, Evens, Foutris, Geraghty, Mandal, Anderson
Nays: None
Absent: Vranas

Motion passed.

iii. Destruction of Closed Meeting Audio Recordings

It was moved by President Anderson, seconded by Member Geraghty that the Lincolnwood
School District 74 Board of Education authorize the destruction of certain closed session audio
recordings, as listed on the attachment, which were held prior to January 1, 2019, and for
which approved minutes already exist, as reviewed by the Board of Education and
recommended by the Secretary of the Board of Education.

President Anderson submitted the motion to a vote and the following vote was recorded:

Ayes: Daly, Evens, Foutris, Geraghty, Mandal, Anderson
Nays: None
Absent: Vranas

Motion passed.

iv. Eric Biljetina, Finance Committee Member Retirement

President Anderson thanked community member Eric Biljetina for his time and efforts on
behalf of the Lincolnwood School District 74 Learning Community.

President Anderson thanked the Board members, Administrative team, Back to School Committee
members, staff and community members who continue to work together during these unprecedented
times.

7. COMMUNICATION TO THE BOARD OF EDUCATION
a. PTA (Parent Teacher Association): Courtney Tucker (President)
No Report.
b. LTA (Lincolnwood Teacher Association): Stephanie Shortell/Jamie Schremser (Co-Presidents)
Stephanie Shortell spoke during Audience to Visitors.
c. LSSU (Lincolnwood Support Staff Union): Tammer Gad (President)

No Report.

8. ADMINISTRATIVE REPORTS
a. Superintendent's Report: Dr. Kimberly A. Nasshan
i. THIS WAS CONSIDERED AFTER AGENDA ITEM 2

11
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ii. District Updates

Superintendent Nasshan read a ZOOM online Audience to Visitors question from Sue Ginsburg
inquiring about Covid-19 testing and its impact on reopening plans.

b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. David L. Russo
i. Curriculum Department Update
No report.
ii. Approval of the Amended 2020-21 Lincolnwood School District 74 District Calendar

It was moved by Vice President Daly, seconded by Member Mandal that the Lincolnwood
School District 74 Board of Education approve the Amended District Calendar for the 2020-21
year, as presented.

President Anderson submitted the motion to a vote and the following vote was recorded:

Ayes: Daly, Evens, Foutris, Geraghty, Mandal, Anderson
Nays: None
Absent: Vranas

Motion passed.

c. Business and Operations, Business Manager/CSBO: Courtney Whited
i. Finance Report - MAY 2020

Business Manager/CSBO Whited presented the May 2020 Finance Report.

ii. Tentative Budget for Fiscal Year 2021

Business Manager/CSBO Whited presented the Tentative Budget for Fiscal Year 2021 which
will be sent to the September 3, 2020 Lincolnwood School District 74 Board of Education
meeting Agenda for final approval. No public in person or electronic budget inquiries were
received by the District.

iii. Bills Payable in the Amount of $757,647.93
Bills reviewed this month by: Kevin Daly and Myra A. Foutris

It was moved by Vice President Daly, seconded by Member Foutris that the Lincolnwood
School District 74 Board of Education approve invoices and bills in the amount of $757,647.93.

President Anderson submitted the motion to a vote and the following vote was recorded:
Ayes: Daly, Evens, Foutris, Geraghty, Mandal, Anderson

Nays: None

Absent: Vranas

Motion passed.

9. AUDIENCE TO VISITORS

None 12
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10. RECESS INTO CLOSED SESSION

It was moved by President Anderson, seconded by Vice President Daly that the Lincolnwood School District 74
Board of Education recess into Closed Session for the purposes of: 5 ILCS 120/2(c)(1), amended by P.A. 101-459 -
PERSONNEL - The appointment, employment, compensation, discipline, performance, or dismissal of specific
employees, specific individuals who serve as independent contractors, or specific volunteers of the District or
legal counsel for the District, including hearing testimony on a complaint lodged against an employee, a specific
individual who serves as an independent contractor, or a volunteer of the District or against legal counsel for the
District to determine its validity. However, a meeting to consider an increase in compensation to a specific
employee of a public body that is subject to the Local Government Wage Increase Transparency Act may not be
closed and shall be open to the public and posted and held in accordance with this Act and for 5

ILCS120/2(c)(8) - SECURITY/SAFETY - Security procedures, school building safety and security, and the use of
personnel and equipment to respond to an actual, a threatened, or a reasonably potential danger to the safety
of employees, students, staff, the public, or public property and 5 ILCS 120/2(c)(2) - COLLECTIVE NEGOTIATING -
Collective negotiating matters between the District and its employees or their representatives, or deliberations
concerning salary schedules for one or more classes of employees.

President Anderson submitted the motion to a vote and the following vote was recorded:

Ayes: Daly, Evens, Foutris, Geraghty, Mandal, Anderson
Nays: None
Absent: Vranas

Motion passed.
RECESS INTO CLOSED SESSION AT 8:48 p.m.
President Anderson stated the Board of Education would take action after Closed Session.

11. EMPLOYMENT MATTERS
a. Leave Requests

i. Jill Litwin, Gifted Education Teacher, Rutledge Hall, effective August 24, 2020 with an
expected return for the 2021-2022 school year.

ii. Wendy Komerofsky, Kindergarten Teacher, Todd Hall, effective August 24, 2020, expected
return for the 2021-22 school year

iii. Monique Bonneville, 6th Grade Math Teacher, effective August 24, 2020 with an expected
return for the 2021-2022 school year.

b. FFCRA (Families First Coronavirus Response Act) Leave Requests

i. Lauren Wallenberg, 8th Grade Humanities Teacher, Lincoln Hall, effective August 24, 2020,
expected return November 16, 2020. Pending Lincolnwood School District 74 Board of
Education approval of the amended 2020-21 District calendar.

ii. Kelly Rapasadi, Special Education Teacher, Todd Hall, effective September 8, 2020

iii. Colleen Miczek, Art Teacher, Rutledge Hall, effective August 24, 2020 with an expected return
date of November 9, 2020

iv. Maria Ricotta, Food Science Teacher, Lincoln Hall, effective September 8, 2020 with and

expected return October 6, 2020 13
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v. Rebecca Kritzman, Speech Language Pathologist, Todd Hall, effective August 19, 2020,
expected return January 4, 2021

c. Medical Leave Requests

i. Bennett Nelson, 6th Grade Science Teacher, effective August 24, 2020 with an expected
return October 5, 2020. Pending Lincolnwood School District 74 Board of Education approval
of the amended 2020-21 District calendar.

ii. Maria Ricotta, Food Science Teacher, Lincoln Hall, effective August 24, 2020 with an expected
end date of FMLA on September 4, 2020. Pending Lincolnwood School District 74 Board of
Education approval of the amended 2020-21 District calendar.

d. Parental Leave Request

i. Brian Mclnerney, PE Teacher, Lincoln Hall, effective on or about September 2, 2020 with an
expected return October 2, 2020

It was moved by President Anderson, seconded by Vice President Daly that the Lincolnwood School
District 74 Board of Education deny the leave requests for the reasons discussed in Closed Session for the
following:

ii. Monique Bonneville
iii. Rebecca Kritzman

President Anderson submitted the motion to a vote and the following vote was recorded:
Ayes: Daly, Evens, Foutris, Geraghty, Mandal, Anderson

Nays: None

Absent: Vranas

Motion passed.

It was moved by President Anderson, seconded by Vice President Daly that the Lincolnwood School
District 74 Board of Education accept all other leave requests, as presented.

President Anderson submitted the motion to a vote and the following vote was recorded:
Ayes: Daly, Evens, Foutris, Geraghty, Mandal, Anderson
Nays: None

Absent: Vranas

Motion passed.

12. ADJOURNMENT

It was moved by Vice President Daly and seconded by Member Mandal to adjourn the regular meeting of the
Lincolnwood School District 74 Board of Education.

President Anderson submitted the motion to a voice vote and the motion passed at 9:52 p.m.
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Scott L. Anderson, President

john-P--\ranas;-Secretary

Elaina Geraghty, Secretary Pro Tem
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EXHIBIT A

(LTA Letter to Board of Education 8/6/20)
Good evening,

I would like to take a moment on behalf of the Lincolnwood teaching faculty to share some of our concerns in
regards to starting the 2020-2021 school year. To begin with we want to start by saying that we have deep
concerns for the safety of our students, our families, and ourselves. We are privileged to be allowed to teach in
Lincolnwood District 74. We are a unique district with our schools located on one campus which allows us to
connect with each other and pool our resources. Our diverse student population, strong family connections,
and abundant resources allow us to go above and beyond to help our students excel socially, emotionally, and
academically.

Recently we surveyed our teachers regarding our current state and the challenges we all face for the 2020-21
school year. About 70% of certified teaching staff responded to the survey. [Please see attached.] Based on the
results, the following trend was noted. The majority of teachers do not feel comfortable beginning the school
year with a full in- person teaching model and would prefer to begin the year with students starting in hybrid
or remote models. If we constantly feel worried about the safety of our students and ourselves, we are not at
our best to provide our students with the support they will need emotionally, socially, and academically during
this pandemic.

Our teaching staff understands the importance of bringing our students back in-person and we know that it is
what is best for students. We know there are many families that are struggling with balancing work with
childcare issues. About 25% of our own teaching staff are facing the same issue this fall as their own children’s’
schools have decided to start remotely. In addition, even prior to this pandemic, we have struggled to find
competent substitute teachers. This shortage will also negatively impact our students. Substitute teachers
need to be trained to adhere to new safety protocols and knowing that substitutes teach in many different
settings, we have further concern regarding wider exposure to COVID-19 for our students and the staff.

We know going back to school this year is going to be very different in order to keep everybody safe.
Temperature checks, wearing masks, washing/sanitizing hands, and social distancing are going to become the
new norm. However, these safety precautions are new and need to be taught correctly and followed through
consistently to make sure our students and staff stay safe.

| often play the “what if” game with my students to help them explore choices of their behavior. As this school
year is beginning with so much uncertainty, | find myself asking:

“What if ...

e by all coming together we experience an outbreak of COVID-19?”

e g student or faculty member becomes extremely ill and has to be hospitalized or even passes away?”
e we slow down our start by bringing students back slowly?”

e we just focus on becoming really good remote teachers and learners?”

Despite the public perception of the success of the Back to School Committee, many members of this
committee have concerns and questions about student safety that have still not been addressed by
administration. We want our students back in-person, but we also need to know that they will be safe. We
want time to slowly bring students into the building. Right now, we do not know enough about the safety
procedures that the district plans to follow. We are extremely concerned about students eating lunch at school
where they will of course need to remove their masks. When eating in an enclosed space, which may or may
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not mean individuals are truly 6 feet apart, particles will be in the air. This puts students and staff at risk for
exposure.

At this time, parents are being given the option of in-person or remote learning and this choice is fluid. This
presents several concerns for teaching our students. We would like to bring several issues for your further
consideration: attendance, planning, and contact tracing. Teachers will need to figure out if a child is actually
absent or just has not joined the “zoom room”. It will be difficult for teachers to plan effective lessons when
they will not know who will actually be in the classroom or at home. A variety of differentiation will be needed
for these two distinct groups to successfully access curriculum which is not possible to set up on a day-to-day
basis. This open choice for families adds another layer of difficulty when we then need to provide information
regarding contact tracing. As teachers we want our students to feel welcome back at school, but we also
believe that we need to set entry points as we begin the school year to provide for the safety of our student
population and planning purposes of our staff.

With all of the plans being suggested, none of us truly knows the impact for our school community. Please
consider having our students return slowly for the first month utilizing a combination of remote learning
and/or half the students hybrid model to make sure that those plans do in fact provide for the safety of all of
us.

On behalf of the Lincolnwood Teachers Association (LTA) thank you for your consideration,

Stephanie Shortell (LTA Co-President)
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BOARD OF EDUCATION

C (1] LN W Scott I:.Andersgn, Pres{dent

rY oo LINCOLNWOOD SCHOOL DISTRICT 74 fﬁ;::%ﬁe ;’ngzﬁ;
S -, BOARD OF EDUCATION Jefrey 5. Evens
74 SPECIAL BOARD MEETING MINUTES Elais Goraghty
MONDAY, AUGUST 10, 2020 AT 7:30 PM Rupal Mandal

ADMINISTRATION

Dr. Kimberly A. Nasshan, Superintendent of Schools

Dr. David Russo, Assistant Superintendent for Curriculum and Instruction
Courtney Whited, Business Manager/CSBO

Minutes of the Special Board Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, lllinois, was held in the Todd Hall Library, 3925 W. Lunt Ave.,
Lincolnwood, IL 60712, on Monday, August 10, 2020.

1. CALLTO ORDER/PLEDGE OF ALLEGIANCE
President Anderson called the Regular Meeting to order at 7:35 p.m. Roll call was taken and the Pledge of
Allegiance was recited:

MEMBERS PRESENT MEMBERS ABSENT
Scott L. Anderson None
Kevin Daly

Jeffrey S. Evens

Myra A. Foutris

Elaina Geraghty

Rupal Mandal

John P. Vranas (via ZOOM teleconference)

ADMINISTRATORS/STAFF PRESENT

Dr. Kimberly A. Nasshan Mark Atkinson Dr. Dominick Lupo
Dr. David Russo Christopher Edman Jennifer Ruttkay
Courtney Whited Renee Tolnai

Chris Harmon

Due to a storm power outage the venue was moved to the from the Lincoln Hall Auditorium to the Todd Hall Library.
Notice was provided via email and posted on Lincoln Hall doors.

President Anderson gave an overview of the District survey results and the reason for calling the Special Board
meeting.

2. AUDIENCE TO VISITORS

Lincolnwood School District 74 volunteer pandemic medical consultant, Dr. David Weiss, shared his views on the
how the District should proceed given the current guidance and medical data available.

Erin Oleniczak shared her concerns about the death rates due to the pandemic, as well as the its effect on
student’s anxiety, depression, suicide, and feelings of isolation.

Bill Foutris, shared his concerns regarding students mental health, educational progress.
Emily McCall, shared data from recent studies.

Stephanie Shortell, Lincolnwood Teacher’s Association (LTA) Co-President, made an opening statement and
introduced School District 74 staff members who wished to asked questions:
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Name Question

Mari Garvonado Is the District using a positivity rate to determine when it is unsafe for students to
come to school?

Christina Economou | How is the District’s plan for students to eat lunch in their classrooms affect their
social-emotional well-being each day?

Jenny Savage Is it safe for students to remove masks and eat lunch indoors, when they are not six
feet apart?

Laura Barringer What is the protocol if a student in my class spikes a fever mid-day?

Leanne Ellis What will happen if the district can’t fill all the positions that are currently posted?
Might the community be better served by retaining its teachers and teaching
remotely?

Rebecca Kritzman What is being done to limit students’ exposure to people outside of their
homerooms?

Mari Garvonado Shared information from a recent study that expressed a great concern that this
particular age group may have been initially overlooked in previous studies.

Nancy Nasby How can we help young students at Todd Hall that require a lot of assistance the first
few weeks of school while maintaining distance and keeping everyone physically and
emotionally safe?

Allison Van Pelt What are the protocols regarding potential outbreaks or cases in the building?

Monique Bonneville | Is there a safer location option for lunch available?

Annie Roeder There are some classroom windows at Lincoln that do not open, posing a ventilation
issue.

Lani Maldonado Are all buildings equipped with HEPA capabilities which are supposed to trap the virus
in its filters?

Emily Saltz What is the protocol if a student gets highly anxious or overwhelmed due to wearing

the mask during learning?

Kristin Kennedy What criteria will be used to determine if a roll back of full-time in-person learning is
necessary?
Robin Altschul Will mask wearing for 6+hours, social distancing, limited recess, staying in the same

classroom throughout the day, and limited physical interaction with peers and
teachers along with the potential exposure to COVID-19 while eating lunch with
masks off and less than 6 ft apart be the safest and beneficial learning environment
for our students? Is there a hybrid model being considered?

Debbie Rudnick What are the step by step protocols regarding cleaning and disinfecting between
groups of students?

Alex Lee Reconciling our district’s stated values and the decision to teach in-person.
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President Anderson addressed these questions and committed to have the COVID-19 task force meet weekly to
make adjustments as needed.

Atour Sargon shared her difference of opinion, asked the Board of Education to consider District wide remote
learning.

Peter Sargon stated there are too many unknowns, asked the Board of Education to consider remote learning.
Dr. Mark Adler (Pediatrics) asked the Board of Education to consider in person learning.
Norma Barhoumeh shared her concerns of a split classroom and how this model would affect learning.

Michael Bartholomew asked if an abbreviated day with no lunch was considered. Would parents have a chance to
their choice based upon their family’s needs?

Brunella Carlberg asked the Board of Education to consider remote learning.
Rueben George asked the District to share its data during the upcoming Town Hall meetings.
Nancy Wu asked if remote learning would be offered throughout the entire 2020-21 school year?

Marc McCall stated what is best for community and individual families. Appreciated the opportunity to make a
choice that works best for their family.

Dr. Matt Weiss (Internal Medicine Resident at Rush) shared his concerns that the rates of infection are increasing.
Dr. Mark Adler responded to Dr. Matt Weiss’ statement.
Dr. Matt Weiss responded to Dr. Mark Adler’s statement.
President Anderson CALLED A RECESS AT 9:21 p.m.
BOARD RECONVENED AT 9:36 p.m.
Silva Kosir sent an email to President Anderson supporting which ever choice the BOE decided on.
Kate Rettell asked the Board of Education to consider in person learning.
Mateo Farzaneh asked the Board of Education to consider remote learning.
Teresa Goll asked the Board of Education to consider in person learning.
Raimond Pavely asked the Board of Education to consider in person learning.
Jay Oleniczak asked the Board of Education to consider in person learning.
Dr. Kathy Osborne asked the Board of Education to consider in person learning.

Nadine Ibrahim asked the Board of Education to consider in person learning; however, shared her concerns for
current student classroom transitions.

Kristin Bell asked the Board of Education to consider in person learning.

Monika Gabal thanked the District for providing a choice of learning that best suits their family needs, and asked
the Board of Education to consider District wide in person learning.

Stephanie Santander asked the Board of Education to consider in person learning.
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Anonymous shared her concerns for the classroom transitions. Believes additional data is needed in order for
families to make an informed decision.

Dr. David Weiss concluded his opinion is to push the opening for in person learning of Lincoln Hall to September 8,
2020.

Erin Oleniczak asked the Board of Education to allow parents to make the choice that works best for their family.
3. Superintendent's Report: Dr. Kimberly A. Nasshan

a. Consideration to Amend the Reopening Plan for the 2020-21 School Year for Lincoln Hall Students and
Authorize the Administration to Create an Adjusted in Person Reentry Plan for Students with Specific
Learning Needs.

It was moved by Member Geraghty, seconded by Member Mandal to take the amended motion from the table for
discussion. This amended motion states that Lincoln Hall would continue with remote learning until Tuesday,
September 8, 2020, and the Administration would make every effort to bring students with IEP (Individual
Education Plans) into their respective buidling for in person instruction starting August 25, 2020.

President Anderson submitted the motion to a voice vote and the motion passed.

Member Geraghty provided an overview as to why she made an amendment to the original Lincolnwood School
District 74 2020-21 Reopening Plan motion.

Member Foutris provided an overview of the timeline of decisions that the Lincolnwood School District 74 Board
of Education made with regards to the 2020-21 Reopening Plan and provided an argument as to why she opposes
the motion to amend.

Member Evens made a statement and provided a foundation as to why he is in favor of the motion to amend.

b. Approval of the Amended Lincolnwood School District 74 Fall 2020 School Reopening Plan

It was moved by Member Geraghty, seconded by Member Mandal that the Lincolnwood School Distrct 74 Board
of Education approve the Amended Fall 2020 School Reopening Plan, as presented.

President Anderson submitted the motion to a vote and the following vote was recorded:
Ayes: Geraghty, Evens, Mandal, Vranas
Nays: Daly, Foutris, Anderson

Absent: None

Motion passed.

4. ADJOURNMENT

It was moved by Vice President Daly and seconded by Member Evens to adjourn the Special Meeting of the
Lincolnwood School District 74 Board of Education.

President Anderson submitted the motion to a vote and the following vote was recorded at 10:29 pm:

Ayes: Daly, Foutris, Geraghty, Evens, Mandal, Vranas, Anderson
21
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Nays: None
Absent: None

Motion passed.

Scott L. Anderson, President

John P. Vranas, Secretary
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Press Plus Issue #105 - August 2020 - 8/21/20 Policy Committee

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 5 - Personnel \ General Personnel \

Document Status: Draft Update

General Personnel

5:10 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons regardless of their race, color, religion, creed,
national origin, sex, sexual orientation, age, ancestry, marital status, arrest record, military status, order of protection status,
unfavorable military discharge, citizenship status provided the individual is authorized to work in the United States, use of lawful
products while not at work, being a victim of domestic violence, sexual violence, or gender violence; genetic information;
physical or mental handicap or disability, if otherwise able to perform the essential functions of the job with reasonable
accommodation; pregnancy, childbirth, or related medical conditions; credit history, unless a satisfactory credit history is an
established bona fide occupational requirement of a particular position; or other legally protected categories. No one will be
penalized solely for his or her status as a registered qualifying patient or a registered designated caregiver for purposes of the
Compassionate Use of Medical Cannabis Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities should report their claims to the Nondiscrimination
Coordinator and/or a Complaint Manager for the Uniform Grievance Procedure. These individuals are listed below. No
employee or applicant will be discriminated or retaliated against because he or she: (1) requested, attempted to request, used,
or attempted to use a reasonable accommodation as allowed by the lllinois Human Rights Act, or (2) initiated a complaint, was a
witness, supplied information, or otherwise participated in an investigation or proceeding involving an alleged violation of this
policy or State or federal laws, rules or regulations, provided the employee or applicant did not make a knowingly false
accusation nor provide knowingly false information.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be responsible for coordinating the
District's nondiscrimination efforts. The Nondiscrimination Coordinator may be the Superintendent or a Complaint Manager for
the Uniform Grievance Procedure. The Nondiscrimination Coordinator also serves as the District’s Title IX

Coordinator PRESSPlus1

The Superintendent shall insert into this policy the names, office addresses, email addresses. and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers.

Nondiscrimination Coordinator:
Dr. David L. Russo, Asst. Superintendent
District Office
6950 N. East Prairie Rd., Lincolnwood, IL 60712

drusso@sd74.org
847-675-8234

Complaint Managers:

Dr. David L. Russo, Asst. Superintendent Erin Curry, Principal

District Office Rutledge Hall

6950 N. East Prairie Rd., Lincolnwood, IL 60712 Soo0 - BastPrairie Road,, Lincolnwood, IL
drusso@sd74.org ecurry@sd74.or

847-675-8234 847-675-8236

The Superintendent shall also use reasonable measures to inform staff members and applicants that the District is an equal
opportunity employer, such as by posting required notices and including this policy in the appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of this policy may include advertising 23
openings in minority publications, participating in minority job fairs, and recruiting at colleges and universities with significant
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minority enroliments. This policy, however, does not require or permit the District to give preferential treatment or special rights
based on a protected status without evidence of past discrimination.

LEGAL REF.:
8 U.S.C. §1324a et seq., Immigration Reform and Control Act.
20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.
29 U.S.C. §621 ef seq., Age Discrimination in Employment Act.

29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment Rights Act (1994).

42 U.S.C. §1981 et seq., Civil Rights Act of 1991.

42 U.S.C. §2000e et seq., Title VIl of the Civil Rights Act of 1964, 29 C.F.R. Part 1601.

42 U.S.C. §2000ff ef seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000e(k), Pregnancy Discrimination Act.

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title 1.

lll. Constitution, Art. |, §§17, 18, and 19.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, ll. Whistleblower Act.

775 ILCS 5/1-103, 5/2-102, 103, and 5/6-101, ll. Human Rights Act.
775 ILCS 35/5, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, ll. Equal Pay Act of 2003.

820 ILCS 180/30, Victims’ Economic Security and Safety Act.

820 ILCS 260/, Nursing Mothers in the Workplace Act.
CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment Grievance Procedure), 5:20

(Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:40 (Communicable and Chronic Infectious Disease),
5:50 (Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition), 5:70 (Religious Holidays), 5:180
(Temporary liness or Temporary Incapacity), 5:200 (Terms and Conditions of Employment and Dismissal), 5:250 (Leaves of
Absence), 5:270 (Employment, At-Will, Compensation, and Assignment), 5:300 (Schedules and Employment Year), 5:330 (Sick
Days, Vacation, Holidays, and Leaves), 7:10 (Equal Educational Opportunities), 7:180 (Prevention of and Response to Bullying,
Intimidation, and Harassment), 8:70 (Accommodating Individuals with Disabilities)

ADOPTED: September 10, 2002
REVISED: December 5, 2019

REVIEWED: December 5, 2019 24
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PRESSPIlus Comments

PRESSPIus 1. Title IX regulations require districts to designate and authorize at least one employee to coordinate their efforts
to comply with Title IX and to refer to that employee as the Title [X Coordinator. 34 C.F.R. §106.8(a). Districts must identify the
Title IX Coordinator by name, office address, email address, and telephone number.

The Nondiscrimination and Title IX Coordinator(s) need not be the same person. If the district uses a separate Title IX
Coordinator who does not also serve as the Nondiscrimination Coordinator, see the PRESS Plus Question 1 in policy

2:260. Issue 105, August 2020

25

5:10
3 0of3



Press Plus Issue #105 - August 2020 - 8/21/20 Policy Committee
ANSWER REQUIRED

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 7 - Students\

Document Status: Draft Update
Students

7:10 Equal Educational Opportunities

Equal educational and extracurricular opportunities shall be available for all students without regard to color, race, nationality,

religion, sex, sexual orientation, ancestry, age, physical or mental disability, gender identi‘[y,Q1 status of being homeless,
immigration status, order of protection status, actual or potential marital or parental status, including pregnancy. Further, the
District will not knowingly enter into agreements with any entity or any individual that discriminates against students on the basis
of sex or any other protected status, except that the District remains viewpoint neutral when granting access to school facilities
under Board Policy 8:20, Community Use of School Facilities. Any student may file a discrimination grievance by using the
Uniform Grievance Procedure.

Sex Equity

No student shall, based on sex, sexual orientation, or gender identity be denied equal access to programs, activities, services,
or benefits or be limited in the exercise of any right, privilege, advantage, or denied equal access to educational and
extracurricular programs and activities.

Any student may file a sex equity complaint by using the Uniform Grievance Procedure. A student may appeal the Board of
Education's resolution of the complaint to the North Cook Intermediate Service Center (pursuant to 105 ILCS 5/3-10 of the
School Code) and, thereafter, to the State Superintendent of Education (pursuant to 105 ILCS 5/2-3.8 of the School Code).

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator, who also serves as the District’s Title X
Coordinator. PRESSPIUs1 Thg Superintendent and Building Principal shall use reasonable measures to inform staff members and
students of this policy and related grievance procedureg.w

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).

ll. Constitution, Art. |, §18.

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60 (P.A.s 100-29 and 100-163, final citations pending), 5/10-22.5, and 5/27-
1.

775 ILCS 5/1-101 et seq., llinois Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

23 ll.Admin.Code §1.240 and Part 200.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title X Sexual Harassment Grievance Procedure), 6:65 (Student
Social and Emotional Development), 7:20 (Harassment of Students Prohibited), 7:50 (School Admissions and Student
Transfers To and From Non-District Schools), 7:60 (Residence), 7:130 (Student Rights and Responsibilities), 7:160 (Student
Appearance), 7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:250 (Student Support Services), 7:330 (Student Use of Buildings - Equal Access), 7:340 (Student Records), 8:20
(Community Use of School Facilities)

ADOPTED: September 10, 2002

REVISED: March 1, 2018
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Questions and Answers:

***Required Question 1. Executive Order (EO) 2019-11, titled “Strengthening Our Commitment to Affirming and Inclusive
Schools” established the Affirming and Inclusive Schools Task Force (Task Force) to identify strategies and best practices for
ensuring welcoming, safe, supportive, and inclusive school environments for transgender, nonbinary, and gender nonconforming
students. The Task Force delivered a report that served as the basis for two non-regulatory guidance documents entitled
Supporting Transgender, Nonbinary and Gender Nonconforming Students and Sample District Policy and Administrative
Procedures at www.isbe.net/supportallstudents. The lll. State Board of Education (ISBE) hosts these documents on its website.

Does the Board want to incorporate ISBE’s Sample District Policy and Administrative Procedures policy recommendation into
this policy?

¢ No (default)

¢ Yes (IASB will replace "gender identity" with "gender, gender identity (whether or not traditionally associated with the student’s
sex assigned at birth), gender expression," add "or gender expression" to the first sentence under the Sex Equity subhead, and
add the following sentence to that subhead: "Students shall be supported in a manner consistent with their gender identity. This
will include, but not be limited to, use of restrooms, locker rooms, and other facilities that correspond with the student’s gender
identity." In addition, the list of protected classifications in policy 7:20 will be amended to replace "gender identity" with "gender;
gender identity (whether or not traditionally associated with the student's sex assigned at birth);")

PRESSPIus Comments

PRESSPIus 1. The Nondiscrimination and Title IX Coordinator(s) need not be the same person. If the district uses a separate
Title IX Coordinator who does not also serve as the Nondiscrimination Coordinator, see the PRESS Plus Question in policy
2:260. Issue 105, August 2020

PRESSPIus 2. The llinois Principals Association maintains a handbook service that coordinates with PRESS material, Online
Model Student Handbook (MSH), at: www.ilprincipals.org/resources/model-student-handbook. Issue 105, August 2020
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Board of Education

2:260 Uniform Grievance Procedure

Students, parents/guardians, employees, or community members should notify any District Complaint Manager if they believe
that the Board of Education, its employees, or its agents have violated their rights guaranteed by the State or federal

Constitution, State or federal statute, or Board policy, or have a complaint regarding any one of the foIIowing:w

1. Title Il of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq.
2. Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., excluding Title IX sexual harassment complaints
governed by policy 2:265, Title IX Sexual Harassment Grievance Procedure
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.
Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.
Equal Employment Opportunities Act (Title VIl of the Civil Rights Act), 42 U.S.C. §2000e et seq.
Sexual harassment prohibited by the {State Officials and Employees Ethics Act, 5 ILCS 430/70-5(a); llinois Human Rights
Act, 775 ILCS 5/; and Title VIl of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq.
(Title IX sexual harassment complaints are addressed under policy 2:265, Title IX Sexual
Harassment Grievance Procedure)
7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60
8. Bullying, 105 ILCS 5/27-23.7

9. Misuse of funds received for services to improve educational opportunities for educationally disadvantaged or deprived
children

A

10. Curriculum, instructional materials, and/or programs

11. Victims’ Economic Security and Safety Act, 820 ILCS 180/
12. llinois Equal Pay Act of 2003, 820 ILCS 112/

13. Provision of services to homeless students

14. lllinois Whistleblower Act, 740 ILCS 174/

15. Misuse of genetic information prohibited by the {llinois Genetic Information Privacy Act , 410 ILCS 513/; and Titles |
and Il of the Genetic Information Nondiscrimination Act ,42 U.S.C. §2000ff et seq.

16. Employee Credit Privacy Act, 820 ILCS 70/.

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance procedure. If a formal
complaint is filed under this policy, the Complaint Manager will address the complaint promptly and equitably. A student and/or
parent/guardian filing a complaint under this policy may forego any informal suggestions and/or attempts to resolve it and may
proceed directly to this grievance procedure. The Complaint Manager will not require a student or parent/guardian complaining
of any form of harassment to attempt to resolve allegations directly with the accused (or the accused’s parents/guardians); this
includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not be impaired by the
person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use of this grievance procedure is not a
prerequisite to the pursuit of other remedies and use of this grievance procedure does not extend any filing deadline related to
the pursuit of other remedies. If a person is pursuing another remedy subject to a complaint under this policy, the District will
continue with a simultaneous investigation under this policy.

Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she deems appropriate. As used in this
policy, school business days means days on which the District's main office is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure may do so by filing a
complaint with any District Complaint Manager. The Complainant shall not be required to file a complaint with a particular g
Complaint Manager and may request a Complaint Manager of the same sex. The Complaint Manager may request the
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Complainant to provide a written statement regarding the nature of the complaint or require a meeting with the
parent(s)/guardian(s) of a student. The Complaint Manager shall assist the Complainant as needed.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager shall process and review the
complaint according to Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment, in addition
to any response required by this policy. For any complaint alleging sexual harassment or other violation of Board policy 5:20,
Workplace Harassment Prohibited, the Complaint Manager shall process and review the complaint according to that policy, in
addition to any response required by this 2policy

Investigation Process

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the investigation on his or her
behalf. The Complaint Manager shall ensure both parties have an equal opportunity to present evidence during an investigation.
If the Complainant is a student, under 18 years of age, the Complaint Manager will notify his or her parent(s)/guardian(s) that they
may attend any investigatory meetings in which their child is involved. The complaint and identity of the Complainant will not be
disclosed except: (1) as required by law or this policy, (2)as necessary to fully investigate the complaint, or (3) as authorized by
the Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law or any collective bargaining agreement,
(2) as necessary to fully investigate the complaint, or (3) as authorized by the parent/guardian of the student witness, or by the
student if the student is 18 years or age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this policy about the status of the
investigation. Within 30 school business days ot after the date the complaint was filed, the Complaint Manager shall file a written
report of his or her findings with the Superintendent. The Complaint Manager may request an extension of time.

The Superintendent will keep the Board informed of all complaints.

If a complaint contains allegations involving the Superintendent or Board member(s), the written report shall be filed directly with
the Board, which will make a decision in accordance with paragraph four of the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager’s report, the Superintendent shall mail his or her written
decision to the Complainant and the accused by first class U.S. mail as well as to the Complaint Manager. All decisions shall be
based upon the preponderance of evidence standard.

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the accused may appeal the
decision to the School Board by making a written request to the Complaint Manager. The Complaint Manager shall promptly
forward all materials relative to the complaint and appeal to the School Board.

Within 30 school business days, the Board shall affirm, reverse, or amend the Superintendent’s decision or direct the
Superintendent to gather additional information. Within five school business days ot after the Board’s decision, the
Superintendent shall inform the Complainant and the accused of the Board’s action.

For complaints containing allegations involving the Superintendent or Board member(s), within 30 school business days after
receiving the Complaint Manager's or outside investigator’s report, the Board shall mail its written decision to the Complainant
and the accused by first class U.S. mail as well as to the Complaint Manager.

This policy shall not be construed to create an independent right to a hearing before the Superintendent or Board. The failure to
strictly follow the timelines in this grievance procedure shall not prejudice any party.

Appointing a Nondiscrimination Coordinator and Complaint Managers

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to provide equal opportunity
employment and educational opportunities and prohibit the harassment of employees, students, and others. The

Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator. &1

The Superintendent shall appoint at least one Complaint Manager to administer this policy. If possible,
the Superintendent will appoint two Complaint Managers, one of each gender. The District's Nondiscrimination Coordinator may
be appointed as one of the Complaint Managers.

The Superintendent shall insert into this policy and keep current the names, office addresses, email addresses, and telephone
numbers of the Nondiscrimination Coordinator and the Complaint Managers.

Nondiscrimination Coordinator: 29

David Russo, Assistant Superintendent Curriculum
2260
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and Instructio'n
District Office
6950 N. East Prairie Rd., Lincolnwood, IL 60712

drusso@sd74.org
847-675-8234

Complaint Managers

David Russo, Assistant Superintendent Curriculum

and Instruction Erin Curry, Principal

District Office Rutledge Hall
6950 N. East Prairie Rd., Lincolnwood, IL 60712 6850 North East Prairie Road
drusso@sd74.org ecuri sd74.or
847-675-8234 847-675-8236

LEGAL REF.:

Age Discrimination in Employment Act, 29 U.S.C. §621 et seq.

Americans With Disabilities Act, 42 U.S.C. §12101 et seq.

Equal Employment Opportunities Act (Title VIl of the Civil Rights Act), 42 U.S.C. §2000e et seq.

Equal Pay Act, 29 U.S.C. §206(d).
Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff ef seq.

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.

McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq.

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.

Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq.2; 34 C.F.R. Part 106

State Officials and Employees Ethics Act, 5 ILCS 430/70-5(a).

105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a, 5/10-20.60, 5/10-22.5, 5/22-19, 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.

llinois Genetic Information Privacy Act, 410 ILCS 513/.
llinois Whistleblower Act, 740 ILCS 174/.
llinois Human Rights Act, 775 ILCS 5/.

Victims’ Economic Security and Safety Act, 820 ILCS 180/, 56 ll. Admin.Code Part 280.

Equal Pay Act of 2003, 820 ILCS 112/.

Employee Credit Privacy Act, 820 ILCS 70/.

23 ll.Admin.Code §§1.240 and 200.40.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Sexual Harassment Grievance Procedure), 5:10 (Equal Employment
Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:90

(Abused and Neglected Child Reporting), 6:120 (Education of Children with Disabilities), 6:140 (Education of Homeless
Children), 6:170 (Title | Programs), 6:260 (Complaints About Curriculum, Instructional Materials, and Programs), 7:10 (Equal
Educational Opportunities), 7:15 (Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:310
(Restrictions on Publications; Elementary Schools), 8:70 (Accommodating Individuals with Disabilities), 8:95 (Parental 30
Involvement), 8:110 (Public Suggestions and Concerns)
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ADOPTED: October 3, 2006
REVISED: December 5, 2019

REVIEWED: December 5, 2019

Questions and Answers:

***Required Question 1. A district must prominently display its Title IX non-discrimination policies (this policy 2:260, Uniform
Grievance Procedure, and policy 2:265, Title IX Sexual Harassment Grievance Procedure) and contact information for its Title
IX coordinator(s) on its website, if any, and in each handbook made available to students, applicants for employment,
parents/guardians, employees, and collective bargaining units. 34 C.F.R. §106.8(a) and (b). Notifications must state that
nondiscrimination extends to employment, and that inquiries about the application of Title IX and its regulations may be referred
to the district’s Title IX coordinator, to the U.S. Dept. of Education’s Assistant Secretary of Education, or both. 34 C.F.R.
§106.8(b). See sample exhibit 2:250-E2, Immediately Available District Public Records and Web-Posted Reports and
Records, available at PRESS Online by logging in at www.iasb.com.

Title IX regulations require districts to designate and authorize at least one employee to coordinate efforts to comply with Title IX
and to refer to that employee as the Title X Coordinator. 34 C.F.R. §106.8(a). Districts must identify the Title X coordinator by
name, office address, email address, and telephone number.

The Nondiscrimination and Title IX Coordinator(s) need not be the same person. Does the District's Nondiscrimination
Coordinator also serve as the Title IX Coordinator?

¢ The Nondiscrimination Coordinator also serves as the District's Title X Coordinator. (default)

¢ The Nondiscrimination Coordinator does not serve as the District's Title X Coordinator. (IASB will list the District's Title X
Coordinator separately in policies 2:260, 5:10, 5:20, 7:20, and 7:180 and make any other necessary changes to these
policies.) The District's Title X Coordinator's name, office address, email address, and telephone number are:

PRESSPIus Comments

PRESSPIus 1. The items listed are updated for continuous improvement and to explicitly direct any sexual harassment
complaints involving Title IX to NEW policy 2:265, Title IX Sexual Harassment Grievance Procedure. Issue 105, August 2020

31
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Document Status: Draft Update

Professional Personnel

5:220 Substitute Teachers
The Superintendent may employ substitute teachers as necessary to replace teachers who are temporarily absent.

A substitute teacher must hold either a valid teaching or substitute license and may teach in the place of a licensed teacher who
is under contract with the Board. There is no limit on the number of days that a substitute teacher may teach in the District during
the school year, except as follows:

1. A substitute teacher holding a substitute license may teach for any one licensed teacher under contract with the District
only for a period not to exceed 90 paid school days in any one school term.

2. Ateacher holding a Professional Educator License or Educator License with Stipulations may teach for any one licensed
teacher under contract with the District only for a period not to exceed 120 paid school days.

The lllinois Teachers’ Retirement System (TRS) limits a substitute teacher who is a TRS annuitant to substitute teaching for a
period not to exceed 120 paid days or 600 paid hours in each school year, but not more than 100 paid days in the same

classroom. Beginning July 1, 2021 [PRESSPlust 5 gypstitute teacher who is a TRS annuitant may substitute teach for a period
not to exceed 100 paid days or 500 paid hours in any school year, unless the subject area is one where the Regional
Superintendent has certified that a personnel shortage exists.

The School Board establishes a daily rate of pay for substitute teachers. Substitute teachers receive only monetary
compensation for time worked and no other benefits.

Emergency Situations

A substitute teacher may teach when no licensed teacher is under contract with the Board if the District has an emergency
situation as defined in State law. During an emergency situation, a substitute teacher is limited to 30 calendar days of
employment per each vacant position. The Superintendent shall notify the appropriate Intermediate Service Center within five
business days after the employment of a substitute teacher in an emergency situation.

LEGAL REF.:
105 ILCS 5/10-20.68, 5/21B-20(2), 5/21B-20(3), and 5/21B-20(4).

23 ll. Admin.Code §1.790 (Substitute Teacher) and §25.520 (Substitute Teaching License).

CROSS REF.: 5:30 (Hiring Process and Criteria)
ADOPTED: February 5, 2015
REVISED: December 5, 2019

REVIEWED: December 5, 2019

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to 40 ILCS 5/16-118, amended by P.A. 101-645, extending until June 30, 2021, the limit of
120 paid days or 600 paid hours that a TRS annuitant can work as substitute teacher in a school year. Issue 105, August 2020
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7:180 Prevention of and Response to Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to educate. Preventing students from
engaging in these disruptive behaviors and providing all students equal access to a safe, non-hostile learning environment are
important District goals.

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable discharge status from the military
service, sex, sexual orientation, gender identity, gender-related identity or expression, ancestry, age, religion, physical or mental
disability, order of protection status, status of being homeless, or actual or potential marital or parental status, including pregnancy,
association with a person or group with one or more of the aforementioned actual or perceived characteristics, or any other
distinguishing characteristic is prohibited in each of the following situations:

1. During any school-sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated school bus stops waiting for the
school bus, or at school-sponsored or school-sanctioned events or activities.

3. Through the transmission of information from a school computer, a school computer network, or other similar electronic school
equipment.

4. Through the transmission of information from a computer that is accessed at a nonschool-related location, activity, function, or
program or from the use of technology or an electronic device that is not owned, leased, or used by a school district or school if
the bullying causes a substantial disruption to the educational process or orderly operation of a school. This item (4) applies
only in cases in which a school administrator or teacher receives a report that bullying through this means has occurred and it
does not require a district or school to staff or monitor any nonschool-related activity, function, or program.

Definitions from 105 ILCS 5/27-23.7

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct, including communications
made in writing or electronically, directed toward a student or students that has or can be reasonably predicted to have the effect of
one or more of the following:

Placing the student or students in reasonable fear of harm to the student’s or students’ person or property;
Causing a substantially detrimental effect on the student’s or students’ physical or mental health;
Substantially interfering with the student's or students’ academic performance; or

Ao Dd -~

Substantially interfering with the student’s or students’ ability to participate in or benefit from the services, activities, or
privileges provided by a school.

Cyberbullying means bullying through the use of technology or any electronic communication, including without limitation any transfer
of signs, signals, writing, images, sounds, data, or intelligence of any nature transmitted in whole or in part by a wire, radio,
electromagnetic system, photo-electronic system, or photo-optical system, including without limitation electronic mail, Internet
communications, instant messages, or facsimile communications. Cyberbullying includes the creation of a webpage or weblog in
which the creator assumes the identity of another person or the knowing impersonation of another person as the author of posted
content or messages if the creation or impersonation creates any of the effects enumerated in the definition of bullying.
Cyberbullying also includes the distribution by electronic means of a communication to more than one person or the posting of
material on an electronic medium that may be accessed by one or more persons if the distribution or posting creates any of the
effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such as suspensions and
expulsions, that: (i) are adapted to the particular needs of the school and community, (ii) contribute to maintaining school safety, (iii)
protect the integrity of a positive and productive learning climate, (iv) teach students the personal and interpersonal skills they will
need to be successful in school and society, (v) serve to build and restore relationships among students, families, schools, and
communities, and (vi) reduce the likelihood of future disruption by balancing accountability with an understanding of students’
behavioral health needs in order to keep students in school.

School personnel means persons employed by, on contract with, or who volunteer in a school district, including without limitation
school and school district administrators, teachers, school guidance counselors, school social workers, school counselors, school
psychologists, school nurses, cafeteria workers, custodians, bus drivers, school resource officers, and security guards.

Bullying Prevention and Response Plan 33

The Superintendent or designee shall develop and maintain a bullying prevention and response plan that advances the District’'s goal
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of providing all students with a safe learning environment free of bullying and harassment. This plan must be consistent with the
following requirements:

1. Using the definition of bullying as provided in this policy, the Superintendent or designee shall emphasize to the school
community that: (1) the District prohibits bullying, and (2) all students should conduct themselves with a proper regard for the
rights and welfare of other students. This may include a process for commending or acknowledging students for demonstrating
appropriate behavior.

2. Bullying is contrary to State law and the policy of this District. However, nothing in the District’s bullying prevention and
response plan is intended to infringe upon any right to exercise free expression or the free exercise of religion or religiously
based views protected under the First Amendment to the U.S. Constitution or under Section 3 of Article | of the lllinois
Constitution.

3. Students are encouraged to immediately report bullying. A report may be made orally or in writing to the Nondiscrimination
Coordinator, Building Principal, Assistant Building Principal, Dean of Students, a Complaint Manager, or any staff member
with whom the student is comfortable speaking. Anyone, including staff members and parents/guardians, who has information
about actual or threatened bullying is encouraged to report it to the District named officials or any staff member. The District
named officials and all staff members are available for help with a bully or to make a report about bullying. Anonymous reports
are also accepted.

Nondiscrimination Coordinator: PRESSPlus1

Dr. David L. Russo, Asst. Superintendent
District Office
6950 N. East Prairie Rd., Lincolnwood, IL 60712

drusso@sd74.org
847-675-8234

Complaint Managers:

Dr. David L. Russo, Asst. Superintendent Erin Curry, Principal

District Office Rutledge Hall

6950 N. East Prairie Rd., Lincolnwood, IL 60712 6850 North East Prairie Road, Lincolnwood IL 60712
drusso@sd74.org ecurry@sd74.or

847-675-8234 847-675-8236

4. Consistent with federal and State laws and rules governing student privacy rights, the Superintendent or designee shall
promptly inform parent(s)/guardian(s) of all students involved in an alleged incident of bullying and discuss, as appropriate, the
availability of social work services, counseling, school psychological services, other interventions, and restorative measures.

5. The Superintendent or designee shall promptly investigate and address reports of bullying, by, among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after the date the report of the incident
of bullying was received and taking into consideration additional relevant information received during the course of the
investigation about the reported incident of bullying.

b. Involving appropriate school support personnel and other staff persons with knowledge, experience, and training on
bullying prevention, as deemed appropriate, in the investigation process.

c. Notifying the Building Principal or school administrator or designee of the report of the incident of bullying as soon as
possible after the report is received.

d. Consistent with federal and State laws and rules governing student privacy rights, providing parents and guardians of the
students who are parties to the investigation information about the investigation and an opportunity to meet with the
principal or school administrator or his or her designee to discuss the investigation, the findings of the investigation, and
the actions taken to address the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported act of bullying is within the permissible scope of the
District’s jurisdiction and shall require that the District provide the victim with information regarding services that are availage
within the District and community, such as counseling, support services, and other programs.
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6. The Superintendent or designee shall use interventions to address bullying, which may include, but are not limited to, school
social work services, restorative measures, social-emotional skill building, counseling, school psychological services, and
community-based services.

7. Areprisal or retaliation against any person who reports an act of bullying is prohibited. A student's act of reprisal or retaliation
will be treated as bullying for purposes of determining any consequences or other appropriate remedial actions.

8. A student will not be punished for reporting bullying or supplying information, even if the District’s investigation concludes that
no bullying occurred. However, knowingly making a false accusation or providing knowingly false information will be treated as
bullying for purposes of determining any consequences or other appropriate remedial actions.

9. The District’s bullying prevention and response plan must be based on the engagement of a range of school stakeholders,
including students and parents/guardians.

10. The Superintendent or designee shall post this policy on the District’s website, if any, and include it in the student handbook,
and, where applicable, post it where other policies, rules, and standards of conduct are currently posted. The policy must be
distributed annually to parents/guardians, students, and school personnel (including new employees when hired), and must also
be provided periodically throughout the school year to students and faculty.

11. The Superintendent or designee shall assist the Board with its evaluation and assessment of this policy’s outcomes and
effectiveness. This process shall include, without limitation:

a. The frequency of victimization;

b. Student, staff, and family observations of safety at a school;
c. Identification of areas of a school where bullying occurs;

d. The types of bullying utilized; and

e. Bystander intervention or participation.

The evaluation process may use relevant data and information that the District already collects for other purposes. The
Superintendent or designee must post the information developed as a result of the policy evaluation on the District's website,
or if a website is not available, the information must be provided to school administrators, Board members, school personnel,
parents/guardians, and students.

12. The District’s bullying prevention plan must be consistent with other Board policies.

13. The Superintendent or designee shall fully inform staff members of the District's goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes each of the following:

a. Communicating the District's expectation and State law requirement that teachers and other certificated or licensed
employees maintain discipline.

b. Establishing the expectation that staff members: (1) intervene immediately to stop a bullying incident that they witness or
immediately contact building security and/or law enforcement if the incident involves a weapon or other illegal activity, (2)
report bullying, whether they witness it or not, to an administrator, and (3) inform the administration of locations on school
grounds where additional supervision or monitoring may be needed to prevent bullying.

c. Where appropriate in the staff development program, providing strategies to staff members to effectively prevent bullying
and intervene when it occurs.

d. Establishing a process for staff members to fulfill their obligation to report alleged acts of bullying.
LEGAL REF.:
405 ILCS 49/, Children’s Mental Health Act.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.

23 llLAdmin.Code §§1.240 and §1.280.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title X Sexual Harassment
Grievance Procedure), 4:170 (Safety), 5:230 (Maintaining Student Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and
Emotional Development), 6:235 (Access to Electronic Networks), 7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240
(Conduct Code for Participants in Extracurricular Activities), 7:285 (Food Allergy Management Program), 7:295 (Student Personal
Body Safety Program), 7:310 (Restrictions on Publications; Elementary Schools)

ADOPTED: November 6, 2014

REVISED: December 6, 2018

PRESSPlus Comments
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PRESSPIus 1. Title IX regulations require districts to designate and authorize at least one employee to coordinate their efforts to

7:180
3 of4


http://redirector.microscribepub.com/?cat=stat&loc=il&id=405&spec=49
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-24
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-27
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.240
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.280

comply with Title IX and to refer to that employee as the Title IX Coordinator. 34 C.F.R. §106.8(a). Districts must identify the Title IX
Coordinator by name, office address, email address, and telephone number.

The Nondiscrimination and Title IX Coordinator(s) need not be the same person. If the district uses a separate Title X Coordinator
who does not also serve as the Nondiscrimination Coordinator, see the PRESS Plus Question 1 in policy 2:260. Issue 105,

August 2020
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Press Plus Issue #104 (June 2020) to 7/24/20 Policy Committee
PC sent this to 1st Reading on the 8/6/20 BOE Agenda

LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 2 - Board of Education \

Document Status: Draft Update

Board of Education

2:220 Board of Education Meeting Procedure
Agenda

The Board President is responsible for focusing the Board meetings’ agendas on appropriate content. The Superintendent shall
prepare agendas in consultation with the Board President. The President shall designate a portion of the agenda as a consent
agenda for those items that usually do not require extensive discussion before Board of Education action. Upon the request of
any Board member, an item will be withdrawn from the consent agenda and placed on the regular agenda for independent
consideration.

Each Board meeting agenda shall contain the general subject matter of any item that will be the subject of final action at the
meeting. Items submitted by Board members to the Superintendent or the President shall be placed on the agenda for an
upcoming meeting. District residents may suggest inclusions for the agenda. The Board will take final action only on items
contained in the posted agenda; items not on the agenda may still be discussed.

The Superintendent shall provide a final draft of the Administrative agenda as approved by the Board of Education President,
with adequate data and background information, to each Board of Education member at least 6 (six) days before each meeting,
except a meeting held in the event of an emergency. The meeting agenda shall be posted in accordance with policy 2:200,
Types of Board of Education Meetings. The public posting must occur 48 hours before each meeting.

The Board President shall determine the order of business at regular Board of Education meetings. Upon consent of a majority
of members present, the order of business at any meeting may be changed.

Voting Method

Unless otherwise provided by law, when a vote is taken upon any measure before the Board of Education, with a quorum being
present, a majority of the votes cast shall determine its outcome. A vote of “abstain” or “present,” or a vote other than “yea” or
“nay,” or a failure to vote, is counted for the purposes of determining whether a quorum is present. A vote of “abstain” or
“present,” or a vote other than “yea” or “nay,” or a failure to vote, however, is not counted in determining whether a measure has
been passed by the Board, unless otherwise stated in law. The sequence for casting votes shall be rotated.

On all questions involving the expenditure of money and on all questions involving the closing of a meeting to the public, a roll call
vote shall be taken and entered in the Board’s minutes. An individual Board member may request that a roll call vote be taken
on any other matter; the President or other presiding officer may approve or deny the request but a denial is subject to being
overturned by a majority vote of the members present.

Minutes

The Board Secretary shall keep written minutes of all Board of Education meetings (whether open or closed), which shall be
signed by the President and the Secretary. The minutes include:

The meeting’s date, time, and place;

Board of Education members recorded as either present or absent;

A summary of the discussion on all matters proposed, deliberated, or decided, and a record of any votes taken;
On all matters requiring a roll call vote, a record of who voted “yea” and “nay”;

If the meeting is adjourned to another date, the time and place of the adjourned meeting;

The vote of each member present when a vote is taken to hold a closed meeting or portion of a meeting, and the reason
for the closed meeting with a citation to the specific exception contained in the Open Meetings Act (OMA) authorizing the
closed meeting;

7. A record of all motions, the members making the motion and the second; and
8. Upon request by a Board member, a record of how he or she voted on a particular motion; and
9. The type of meeting, including any notices and, if a reconvened meeting, the original meeting’s date.

2 e o

The minutes shall be submitted to the Board of Education for approval or modification at its next regularly scheduled open
meeting. Minutes for open meetings must be approved within 30 days after the meeting or at the second subsequent regular
meeting, whichever is later. 37
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At least semi-annually in an open meeting, the Board: (1) reviews minutes from closed meetings that are currently unavailable
for public release, and (2) decides which, if any, no longer require confidential treatment and are available for public inspection.
The Board of Education may meet in a prior closed session to review the minutes from closed meetings that are currently
unavailable for public release.

The official minutes are in the custody of the Board Secretary. Open meetings minutes are available for inspection during
regular office hours within 10 days after the Board’s approval, in the office of the Superintendent or designee, in the presence of
the Secretary, the Superintendent or designee, or any Board of Education member.

Minutes from closed meetings are likewise available, but only if the Board has released them for public inspection, except that
Board members may access closed session minutes not yet released for public inspection (1) in the District’'s administrative
offices or their official storage location, and (2) in the presence of the Recording Secretary, the Superintendent or designated
administrator, or any elected Board member. The minutes, whether reviewed by members of the public or the Board, shall not be
removed from the District's administrative offices or their official storage location except by vote of the Board or by court order.

The Board’s open meeting minutes shall be posted on the District website within 10 days after the Board approves them; the
minutes will remain posted for at least 60 days.

Verbatim Record of Closed Meetings

The Superintendent, or the Board Secretary when the Superintendent is absent, shall audio record all closed meetings. If neither
is present, the Board President or presiding officer shall assume this responsibility. After the closed meeting, the person
making the audio recording shall label the recording with the date and store it in a secure location. The Superintendent shall
ensure that: (1) an audio recording device and all necessary accompanying items are available to the Board for every closed
meeting, and (2) a secure location for storing closed meeting audio recordings is maintained close to the Board’s regular
meeting location.

After 18 months have passed since being made, the audio recording of a closed meeting is destroyed provided the Board
approved: (1) its destruction, and (2) minutes of the particular closed meeting. This will be reviewed and approved by the Board
semi-annually.

Individual Board members may access verbatim recordings in the presence of the Recording Secretary, the Superintendent or
designated administrator, or any elected Board member. Access to the verbatim recordings is available at the District's
administrative offices or the verbatim recording’s official storage location. Requests shall be made to the Superintendent or
Board President. While a Board member is listening to a verbatim recording, it shall not be re-recorded or removed from the
District's main office or official storage location, except by vote of the Board or by court order.

Before making such requests, Board members should consider whether such requests are germane to their responsibilities,
service to District, and/or Oath of Office in policy 2:80, Board Member QOath and Conduct. In the interest of encouraging free
and open expression by Board members during closed meetings, the recordings of closed meetings should not be used by
Board members to confirm or dispute the accuracy of recollections.

Quorum and Participation by Audio or Video Means

A quorum of the Board must be physically present at all Board meetings. A majority of the full membership of the School Board
constitutes a quorum.

Provided a quorum is physically present, a Board member may attend a meeting by video or audio conference if he or she is
prevented from physically attending because of: (1) personal illness or disability, (2) employment or District business, or (3) a
family or other emergency. If a member wishes to attend a meeting by video or audio means, he or she must notify the recording
secretary or Superintendent at least 24 hours before the meeting unless advance notice is impractical. The recording secretary
or Superintendent will inform the Board President and make appropriate arrangements. A Board member who attends a
meeting by audio or video means, as provided in this policy, may participate in all aspects of the Board meeting including voting
on any item.

No Physical Presence of Quorum and Participation by Audio or Video; Disaster DeclarationPRESSPlus1

The ability of the Board to meet in person with a quorum physically present at its meeting location may be affected by the
Governor or the Director of the lll. Dept. of Public Health issuing a disaster declaration related to a public health

emergency.m The Board President or, if the office is vacant or the President is absent or unable to perform the office’s
duties, the Vice President determines that an in-person meeting or a meeting conducted under the Quorum and Participation
by Audio or Video Means subhead above, is not practical or prudent because of the disaster declaration. If neither the

President nor Vice President are present or able to perform this determination, the Superintendent shall serve as the duly

authorized designee for purposes of making this determination.?RESSPlus3

The individual who makes this determination for the Board shall put it in writing. include it on the Board’s published notice ar?tﬁ

agenda for the audio or video meeting and in the meeting minutes,w and ensure that the Board meets every OMA
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requirement for the Board to meet by video or audio conference without the physical presence of a guorum.w

Rules of Order

Unless State law or Board-adopted rules apply, the Board President, as the presiding officer, will use Robert’s Rules of Order,
Newly Revised, as a guide when a question arises concerning procedure.

Broadcasting and Recording Board Meetings

Any person may record or broadcast an open Board meeting. Special requests to facilitate recording or broadcasting an open
Board meeting, such as seating, writing surfaces, lighting, and access to electrical power, should be directed to the
Superintendent at least 24 hours before the meeting.

Recording meetings shall not distract or disturb Board members, other meeting participants, or members of the public. The
Board President may designate a location for recording equipment, may restrict the movements of individuals who are using
recording equipment, or may take such other steps as are deemed necessary to preserve decorum and facilitate the meeting.

LEGAL REF.:
5ILCS 120/2a, 120/2.02, 120/2.05, 120/2.06,_and 120/7.

105 ILCS 5/10-6, 5/10-7, 5/10-12, and 5/10-16.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:150 (Committees), 2:200 (Types of School Board Meetings),
2:210 (Organizational Board of Education Meeting), 2:230 (Public Participation at Board of Education Meetings
and Petitions to the Board)

ADOPTED: September 10, 2002
REVISED: December 5, 2019

REVIEWED: December 5, 2019

PRESSPIlus Comments

PRESSPIus 1. 5ILCS 120/2.01and 120/7(e)(1)-(10), amended by P.A. 101-640. See also 105 ILCS 5/10-6 and 5/10-12.
During the 2020 COVID-19 pandemic, lll. Gov. Pritzker issued Executive Order (EO) 2020-07 pursuant to 20 ILCS 3305/7
(disaster proclamation due to public health emergency) that temporarily suspended OMA’s physical quorum requirement. The
Governor extended this OMA relief through subsequent Executive Orders as the crisis continued. See EOs 2020-18, 2020-33,
and 2020-39. During the period covered by EO 2020-39, 5 ILCS 120/7(e), amended by P.A. 101-640 was enacted,
immediately requiring public bodies to meet a number of conditions before suspending the physical quorum requirement.

Boards must remember that public comment is still required when a quorum is not physically present at the meeting location.
See Public Comment section of the lll. Atty. Gen.’s guidance entitled Guidance to Public Bodies on the Open Meetings Act and
the Freedom of Information Act During the COVID-19 Pandemic onp. 5 at:
www.foia.ilattorneygeneral.net/pdffOMA_FOIA_Guide.pdf. Issue 104, June 2020

PRESSPIus 2. The phrase “due to public health emergency” aligns with lll. Emergency Act (IEMA), 20 ILCS 3305/4 and 7, which
provides the governor with the power to declare a disaster. 5 ILCS 120/7(e)(1), amended by P.A. 101-640, uses the phrase
“related to public health concerns because [the governor has declared] a disaster” and while not aligning with [IEMA text, means
“public health emergency.” For ease of understanding and alignment with [IEMA, this policy uses “public health emergency.”

To avoid confusion, note that the triggers under 5 ILCS 120/7(e), amended by P.A. 101-640, for when a school board may
conduct its meetings by audio or video conference without the physical presence of a quorum are a bit more broad than the
School Code’s triggers to implement remote and/or blended remote learning days (RLD/BRLDs). OMA states (1) the “governor
or the director of IDPH has issued a disaster declaration of a disaster as defined in 20 ILCS 3305/ ... .” This means that it is
possible for the board to meet remotely if the director of IDPH declares a disaster under OMA, but that may not mean a district
must implement RLD/BLRDs because the School Code states that the governor must declare the disaster. Issue 104, June
2020

PRESSPIus 3. 5ILCS 120/7(e)(2), amended by P.A. 101-640 states “the head of the public body as defined in [the Freedom of
Information Act (FOIA), 5 ILCS 140/2(e), FOIA].” FOIA defines head of the public body to mean the president or “such person’s
duly authorized designee.” 5 ILCS 140/2(e). Policy 2:110, Qualifications, Term, and Duties of Board Officers, designates thg
vice president to perform the duties of the president if that office is vacant or he or she is absent or unable to perform the office’s
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duties.

For practical purposes if a disaster is declared due to a public health concern, this policy designates the superintendent as “[the
president or vice president’s] duly authorized designee” pursuant to the authority of 5 ILCS 140/2(e) for the board to move
forward with the required determination to meet by audio or video with no physical presence of a quorum. Issue 104, June
2020

PRESSPIus 4. While this phrase of the sentence is not required in OMA, many attorneys agree that transparency best practices
in this situation include the individual making the determination to: (1) put it in writing referring to the specific disaster declaration
applicable to the board’s jurisdiction and the public health concern/public health emergency that applies to not having an in-
person meeting; and (2) include that written determination (a) on the board’s published notice and agenda for the audio or video
meeting, and (b) in the meeting minutes. Issue 104, June 2020

PRESSPIus 5. See 2:220-E9, Requirements for No Physical Presence of Quorum and Participation by Audio or Video
During Disaster Declaration. Find this sample Board exhibit at your PRESS Plus dashboard under the Status Draft Update -
New. Issue 104, June 2020

40
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Press Plus Issue #104 (June 2020) to 7/24/20 Policy Committee
ANSWERS REQUIRED

PC sent this to 1st Reading on the 8/6/2020 BOE Agenda
LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 7 - Students \

Document Status: Draft Update

Students

7:190 Student Behavior

The goals and objectives of this policy are to provide effective discipline practices that: (1) ensure
the safety and dignity of students and staff; (2) maintain a positive, weapons-free, and drug-free
learning environment; (3) keep school property and the property of others secure; (4) address the
causes of a student’s misbehavior and provide opportunities for all individuals involved in an incident
to participate in its resolution; and (5) teach students positive behavioral skills to become
independent, self-disciplined citizens in the school community and society.

When and Where Conduct Rules Apply

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in
the section with that name below, whenever the student’s conduct is reasonably related to school or
school activities, including, but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any time;

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears a
reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school environment,
school operations, or an educational function, including, but not limited to, conduct that may
reasonably be considered to: (a) be a threat or an attempted intimidation of a staff member; or
(b) endanger the health or safety of students, staff, or school property.

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including
without limitation, electronic cigarettes.

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, selling, or offering for sale:

a. Any illegal drug or controlled substance, or cannabis (including marijuana, hashish, and
medical cannabis unless the student is authorized to be administered a medical cannabis
infused product under Ashley’s Law).

b. Any anabolic steroid unless it is being administered in accordance with a physician's or
licensed practitioner’s prescription.

c. Any performance-enhancing substance on the lllinois High School Association’s most
current banned substance list unless administered in accordance with a physician’s or

; o ; . 41
licensed practitioner’s prescription.
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d. Any prescription drug when not prescribed for the student by a physician or licensed
practitioner, or when used in a manner inconsistent with the prescription or prescribing
physician’s or licensed practitioner’s instructions. The use or possession of medical
cannabis, even by a student for whom medical cannabis has been prescribed, is prohibited
unless the student is authorized to be administered a medical cannabis infused product
under Ashley’s Law.

e. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a)
that a student believes is, or represents to be capable of, causing intoxication, hallucination,
excitement, or dulling of the brain or nervous system; or (b) about which the student
engaged in behavior that would lead a reasonable person to believe that the student
intended the inhalant to cause intoxication, hallucination, excitement, or dulling of the brain
or nervous system. The prohibition in this section does not apply to a student’s use of
asthma or other legally prescribed inhalant medications.

f. Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed
with the intention of causing a physiological or psychological change in the body, including
without limitation, pure caffeine in tablet or powdered form.

g. Look-alike or counterfeit drugs, including a substance that is not prohibited by this policy,
but one: (a) that a student believes to be, or represents to be, an illegal drug, controlled
substance, or other substance that is prohibited by this policy; or (b) about which a student
engaged in behavior that would lead a reasonable person to believe that the student
expressly or impliedly represented to be an illegal drug, controlled substance, or other
substance that is prohibited by this policy.

h. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or inject
cannabis or controlled substances into the body; and (b) grow, process, store, or conceal
cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
school or school functions and are treated as though they had the prohibited substance, as
applicable, in their possession.

Using, possessing, controlling, or transferring a weapon as that term is defined in the
Weapons section of this policy, or violating the Weapons section of this policy.

Using or possessing an electronic paging device. TAKE THIS OUT PER PC, ADD to #6

Using a cellular telephone, video recording device, personal digital assistant (PDA),
electronic paging device or other electronic device in any manner that disrupts the
educational environment or violates the rights of others, including using the device to take
photographs in locker rooms or bathrooms, cheat, or otherwise violate student conduct rules.
Prohibited conduct specifically includes, without limitation, creating, sending, sharing, viewing,
receiving, or possessing an indecent visual depiction of oneself or another person through the
use of a computer, electronic communication device, or cellular phone. Unless otherwise
banned under this policy or by the Building Principal, all electronic devices must be kept
powered-off and out-of-sight during the regular school day unless: (a) the supervising teacher
grants permission; (b) use of the device is provided in a student’s individualized education
program (IEP); (c) it is used during the student’s lunch period, or (d) it is needed in an
emergency that threatens the safety of students, staff, or other individuals.

Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.

Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request o]
stop, present school identification, or submit to a search.
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9. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully giving
or receiving help during an academic examination, altering report cards, and wrongfully obtaining
test copies or scores.

10. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to a staff person or another student, or urging other students to engage in
such conduct. Prohibited conduct specifically includes, without limitation, any use of violence,
intimidation, force, noise, coercion, threats, stalking, harassment, sexual harassment, public
humiliation, theft or destruction of property, retaliation, hazing, bullying (as described in Board
Policy 7:180, Prevention Of and Response To Bullying, Intimidation, and Harassment), bullying
using a school computer or a school computer network, or other comparable conduct.

11. Engaging in any sexual activity, including without limitation, offensive touching, sexual
harassment, indecent exposure (including mooning), and sexual assault. This does not include
the non-disruptive: (a) expression of gender or sexual orientation or preference, or (b) display of
affection during non-instructional time.

12. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited.

13. Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person’s personal property.

14. Entering school property or a school facility without proper authorization.

15. In the absence of a reasonable belief that an emergency exists, calling emergency responders
(such as calling 911); signaling or setting off alarms or signals indicating the presence of an
emergency; or indicating the presence of a bomb or explosive device on school grounds, school
bus, or at any school activity.

16. Being absent without a recognized excuse; State law and School Board policy regarding truancy
control will be used with chronic and habitual truants.

17. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other
person to join, promise to join, or be pledged to become a member.

18. Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.

19. Violating any criminal law, including but not limited to, assault, battery, arson, theft, gambling,
eavesdropping, vandalism, and hazing.

20. Making an explicit threat on an Internet website against a school employee, a student, or any
school-related personnel if the Internet website through which the threat was made is a site that
was accessible within the school at the time the threat was made or was available to third
parties who worked or studied within the school grounds at the time the threat was made, and
the threat could be reasonably interpreted as threatening to the safety and security of the
threatened individual because of his or her duties or employment status or status as a student
inside the school.

21. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or
at any school event unless granted permission by the Superintendent or designee.

22. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects the
school environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of a
staff member; or (b) endanger the health or safety of students, staff, or school property.

For purposes of this policy, the term possession includes having control, custody, or care, currently
or in the past, of an object or substance, including situations in which the item is: (a) on the student’s
person; (b) contained in another item belonging to, or under the control of, the student, such as i3
the student’s clothing, backpack, or automobile; (c) in a school's student locker, desk, or other
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school property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of positive interventions and supports, shall be made to deter students,
while at school or a school-related event, from engaging in aggressive behavior that may reasonably
produce physical or psychological harm to someone else. The Superintendent or designee shall
ensure that the parent/guardian of a student who engages in aggressive behavior is notified of the
incident. The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.

Disciplinary Measures

School officials shall limit the number and duration of expulsions and out-of-school suspensions to the
greatest extent practicable, and, where practicable and reasonable, shall consider forms of non-
exclusionary discipline before using out-of-school suspensions or expulsions. School personnel shall
not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties.
Potential disciplinary measures include, without limitation, any of the following:

Notifying parent(s)/guardian(s).

Disciplinary conference.

Withholding of privileges.

Temporary removal from the classroom.

Return of property or restitution for lost, stolen, or damaged property.

In-school suspension. The Building Principal or designee shall ensure that the student is properly

supervised.

7. After-school study or Saturday study provided the student’s parent/guardian has been notified.
If transportation arrangements cannot be agreed upon, an alternative disciplinary measure may
be used. The student must be supervised by the detaining teacher or the Building Principal or
designee.

8. Community service with local public and nonprofit agencies that enhances community efforts to

meet human, educational, environmental, or public safety needs. The District will not provide

transportation. School administration shall use this option only as an alternative to another
disciplinary measure, giving the student and/or parent/guardian the choice.

9. Seizure of contraband; confiscation and temporary retention of personal property that was used
to violate this policy or school disciplinary rules.

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.

11. Out-of-school suspension from school and all school activities in accordance with Board policy
7:200, Suspension Procedures. A student who has been suspended may also be restricted
from being on school grounds and at school activities.

12. Expulsion from school and all school activities for a definite time period not to exceed 2 calendar
years in accordance with Board policy 7:210, Expulsion Procedures. A student who has been
expelled also shall be restricted from being on school grounds and at school activities.

13. Transfer to an alternative program upon written agreement with the student’s parent(s) or
following a Board of Education hearing.

14. Notifying juvenile authorities or other law enforcement whenever the conduct involves criminal
activity, including but not limited to, illegal drugs (controlled substances), look-alikes, alcohol44ér
weapons or in other circumstances as authorized by the reciprocal reporting agreement

S o
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between the District and local law enforcement agencies.

The above list of disciplinary measures is a range of options that will not always be applicable in
every case. In some circumstances, it may not be possible to avoid suspending or expelling a
student because behavioral interventions, other than a suspension and expulsion, will not be
appropriate and available, and the only reasonable and practical way to resolve the threat and/or
address the disruption is a suspension or expulsion.

Corporal punishment is prohibited. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include reasonable force as needed to maintain safety for
students, staff, or other persons, or for the purpose of self-defense or defense of property.

Isolated Time Out, Time Out, and Physical Restraint!

Neither isolated time out, time out, nor physical restraint shall be used to discipline or punish a
student. These methods are only authorized for use as permitted in 105 ILCS 5/10-20.33, State
Board of Education rules (23 lIl.Admin.Code §§ 1.280, 1.285). and the District’s procedure(s).

Weapons

A student who is determined to have brought one of the following objects to school, any school-
sponsored activity or event, or any activity or event that bears a reasonable relationship to school
shall be expelled for a period of at least one calendar year but not more than 2 calendar years:

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 of
the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm
Owners ldentification Card Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the
Criminal Code of 1961 (720 ILCS 5/24-1).

2. Aknife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, or
any other object if used or attempted to be used to cause bodily harm, including /ook-alikes of
any firearm as defined above.

The expulsion requirement under either paragraph 1 or 2 above may be modified by the
Superintendent, and the Superintendent’s determination may be modified by the Board on a case-by-
case basis. The Superintendent or designee may grant an exception to this policy, upon the prior
request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do
bodily harm.

This policy’s prohibitions concerning weapons apply regardless of whether: (1) a student is licensed
to carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a
concealed firearm, to store a firearm in a locked vehicle in a school parking area.

Re-Engagement of Returning Students

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students
who are returning from an out-of-school suspension, expulsion, or an alternative school setting. The
goal of re-engagement shall be to support the student’s ability to be successful in school following a
period of exclusionary discipline and shall include the opportunity for students who have been
suspended to complete or make up work for equivalent academic credit.

Required Notices 45
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A school staff member shall immediately notify law enforcement and the Building Principal in the
event that he or she: (1) observes any person in possession of a firearm on or around school
grounds; however, such action may be delayed if immediate notice would endanger students under
his or her supervision, (2) observes or has reason to suspect that any person on school grounds is
or was involved in a drug-related incident, or (3) observes a battery committed against any staff
member. Upon receiving such a report, the Building Principal or designee shall immediately notify the
local law enforcement agency, lll. Dept. of State Police (ISP), and any involved student’s
parent/guardian. School grounds includes modes of transportation to school activities and any public
way within 1000 feet of the school, as well as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is
authorized to impose any disciplinary measure, other than suspension, expulsion, corporal
punishment, or in-school suspension, that is appropriate and in accordance with the policies and
rules on student discipline. Teachers, other certificated [licensed] educational employees, and other
persons providing a related service for or with respect to a student, may use reasonable force as
needed to maintain safety for other students, school personnel, or other persons, or for the purpose
of self-defense or defense of property. Teachers may temporarily remove students from a
classroom for disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is authorized
to impose the same disciplinary measures as teachers. In addition, provided the appropriate
procedures are followed, the Superintendent, Building Principal, Assistant Principal, or Dean of
Students may issue in-school suspensions; may issue out-of-school to students guilty of gross
disobedience or misconduct (including all school functions) for up to 10 consecutive school days; and
may suspend students from riding the school bus for up to 10 consecutive school days. The Board
may suspend a student from riding the bus in excess of 10 school days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare
disciplinary rules implementing the District’s disciplinary policies. These disciplinary rules shall be
presented annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s
enroliment. Students and their parents/guardians must acknowledge receipt of the student handbook
in some form upon receipt of the handbook.

Incorporated
by Reference: 7:190-AP4 (Use of Isolated Time Out, Time Out, and Physical Restraint)

LEGAL REF.:
20 U.S.C. §6081, Pro-Children Act of 1994.

20 U.S.C. §7961 et seq., Gun Free Schools Act.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 5/10-22.6, 5/10-
27.1A, 5/10-27.1B, 5/22-33, 5/24-24, 5/26-12, 5/27-23.7, 5/31-3, and 110/3.10.

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program. 46
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410 ILCS 647/, Powdered Caffeine Control and Education Act.

430 ILCS 66/, Firearm Concealed Carry Act.

23 llLAdmin.Code §§ 1.280, 1.285.

CROSS REF.: 2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining Student
Discipline), 6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out of
School and Graduation Incentives Program), 7:70 (Attendance and Truancy), 7:130 (Student Rights
and Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police Interviews), 7:160
(Student Appearance), 7:170 (Vandalism), 7:180 (Prevention of and Response to Bullying,
Intimidation, and Harassment ), 7:185 (Teen Dating Violence Prohibited), 7:200 (Suspension
Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students
with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities), 7:270
(Administering Medicines to Students), 7:310 (Restrictions on Publications; Elementary Schools),
8:30 (Visitors to and Conduct on School Property)

ADOPTED: June 30, 2016
REVISED: January 10, 2019
REVIEWED: January 10, 2019

Questions and Answers:

***Required Question 1. In late November 2019 and early 2020, in response to investigative
journalism articles, ISBE issued emergency rules and subsequent amendments to those emergency
rules that significantly limited the use of isolated time out and physical restraint. ISBE adopted
permanent rules governing the use of isolated time out, time out, and physical restraint (permitted
under limited circumstances and only until July 1, 2021), effective April 9, 2020.

Isolated time out, time out, or physical restraint may be used by staff members only if their use is
authorized by policy and administrative procedure. 105 ILCS 5/2-3.130, 5/10-20.33, and 5/24-24; 23
lll.Admin.Code §§1.280(c) and 1.285. See 7:190-AP4, Use of Isolated Time Out, Time Out, and
Physical Restraint, available at PRESS Online by logging in at www.iasb.com. By default,

this policy allows the use of isolated time out, time out, and physical restraint pursuant only
to the conditions allowed in the School Code and ISBE rules. State statute and ISBE rules
contain complex restrictions on the use of isolated time out, time out, and physical restraint. 105
ILCS 5/2-3.130, 5/10-20.33, and 5/24-24; 23 Ill.Admin.Code §§1.280(c) and 1.285. According to the
ISBE rule, isolated time out, time out, and physical restraints are allowed only if a board authorizes
their use in a policy containing the numerous components identified in the rule. To comply with
ISBE’s rule, a board must also incorporate by reference the district’s procedure, i.e., 7:190-AP4,
Use of Isolated Time Out, Time Out, and Physical Restraint. By doing this, the policy includes the
district’s procedure.

Does the Board allow or prohibit the use of isolated time out, time out, and physical restraint?
PC WANTS DEFAULT

c The Board allows the use of isolated time out, time out, and physical restraint. (Default)
c The Board prohibits the use of isolated time out, time out, and physical restraint. (IASB will delete
this subhead and its contents, amend the Legal Reference, and delete the Incorporated by 47

Reference line.)
7:190
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Press Plus Issue #104 (June 2020) to 7/24/20 Policy Committee

LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 4 - Operational SWN&WERS REQUIRED

PC sent this to 1st Reading on 8/6/20 BOE Agenda
Document Status: Draft Update - Rewritten

Operational Services

4:180 Pandemic Preparedness; Management; and Recovery

Title has been updated. Original Title: Pandemic Preparedness

The School Board recognizes that the District will play an essential role along with the local health
department and emergency management agencies in protecting the public’s health and safety during

a pandemic. PRESSPlus1

A pandemic is a global outbreak of disease. Pandemics happen when a new virus emerges to infect
individuals and, because there is little to no pre-existing immunity against the new virus, it spreads
sustainably. PRESSPlus2

To prepare the School District community for a pandemic, the Superintendent or designee shall: (1)
learn and understand how the roles that the federal, State, and local government function; (2) form a
pandemic planning team consisting of appropriate District personnel and community members to
identify priorities and oversee the development and implementation of a comprehensive pandemic
school action plan; and (3) build awareness of the final plan among staff, students, and community.

Emergency School ClosingPRESSPlus3

In the case of a pandemic, the Governor may declare a disaster due to a public health emergency
that may affect any decision for an emergency school closing. Decisions for an emergency school
closing will be made by the Superintendent in consultation with and, if necessary, at the direction of
the Governor, lll. Dept. of Public Health, District’s local health department, emergency management

agencies, and/or Regional Office of Education.21

During an emergency school closing, the Board President and the Superintendent®2 may, to the
extent the emergency situation allows, examine existing Board policies pursuant to Policy 2:240,
Board Policy Development, and recommend to the Board for consideration any needed
amendments or suspensions to address mandates that the District may not be able to accomplish or

implement due to a pandemic. PRESSPlus4

Board Meeting Procedure; No Physical Presence of Quorum and Participation by Audio or

VideoPRESSPlusS

A disaster declaration related to a public health emergencyPRESSPIus6 may affect the Board’s ability
to meet in person and generate a quorum of members who are physically present at the location of
a meeting. Policy 2:220, School Board Meeting Procedure, governs Board meetings by video or
audio conference without the physical presence of a quorum.

Payment of Employee Salaries During Emergency School ClosuresPRESSPlus?

The Superintendent shall consult with the Board to determine the extent to which continued payment
of salaries and benefits will be made to the District’s employees, pursuant to Board policies 3:40,
Superintendent, 3:50, Administrative Personnel Other Than the Superintendent, 5:35, Compliarree
with the Fair Labor Standards Act, 5:200, Terms and Conditions of Employment and Dismissal,
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and 5:270, Employment At-Will, Compensation, and Assignment, and consistent with: (1)
applicable laws, regulations, federal or State or local emergency declarations, executive orders, and
agency directives; (2) collective bargaining agreements and any bargaining obligations; and (3) the
terms of any grant under which an employee is being paid.

Suspension of In-Person Instruction; Remote and/or Blended Remote Learning Day
M}M

When the Governor declares a disaster due to a public health emergency pursuant to 20 ILCS
3305/7, and the State Superintendent of Education declares a requirement for the District to use
Remote Learning Days or Blended Remote Learning Days, the Superintendent shall approve and
present to the Board for adoptionPRESSPIus9 3 Remote and/or Blended Remote Learning Day Plan
(Plan) that:Q3

1. Recommends to the Board for consideration any suspensions or amendments to curriculum-
related policies to reduce any Board-required graduation or other instructional requirements in
excess of minimum curricular requirements specified in School Code that the District may not be
able to provide due to the pandemic;PRESSPlus10

2. Implements the requirements of 105 ILCS 5/10-30; and

3. Ensures a plan for periodic review of and/or amendments to the Plan when needed and/or
required by statute, regulation, or State guidance.

LEGAL REF.:

105 ILCS 5/10-16.7, 5/10-20.5, 5/10-20.56, and 5/10-30.
5 ILCS 120/2.01 and 120/7(e), Open Meetings Act.

20 ILCS 2305/2(b), 1ll. Dept. of Public Health Act (Part 1).
20 ILCS 3305/, lll. Emergency Management Agency Act.

115 ILCS 5/, lll. Educational Labor Relations Act.

CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 2:20
(Powers and Duties of the School Board; Indemnification), 2:220 (School Board Meeting
Procedure), 2:240 (Board Policy Development), 3:40 (Superintendent), 3:50 (Administrative
Personnel Other Than the Superintendent), 3:70 (Succession of Authority), 4:170 (Safety), 5:35
(Compliance with the Fair Labor Standards Act), 5:200 (Terms and Conditions of Employment and
Dismissal), 5:270 (Employment At-Will, Compensation, and Assignment), 6:20 (School Year
Calendar and Day), 6:60 (Curriculum Content), 6:300 (Graduation Requirements), 7:90 (Release
During School Hours), 8:100 (Relations with Other Organizations and Agencies)

Questions and Answers:

***Required Question 1. Is your district served by an Intermediate Service Center rather than an
ROE (suburban Cook County)?

PC WANTS YES TO QUESTION #1

c No. (default) 49
cYes. (IASB will replace "Regional Office of Education” with "Intermediate Service Center")
4:180
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***Required Question 2. This sample policy uses the board president and superintendent as the
default text because during a pandemic, it may be difficult for a board policy committee to meet
pursuant emergency executive orders that are issued, etc. See policies 2:150, Committees, and
2:240, Board Policy Development. Does the board prefer its policy committee to engage in this
work?

PC WANTS NO TO QUESTION #2

c No. (default)
cYes. (IASB will replace "Board President and the Superintendent” with "Board Policy Committee")

***Required Question 3. Remote Learning Days (RLDs) and Blended Remote Learning Days
(BRLDs) are different from e-learning days/e-learning programs. RLD/BRLDs are for use when the
governor declares a disaster under 20 ILCSA 3305/ and the state superintendent has declared a
requirement for the district to use them to provide remote instruction to pre-kindergarten through
grade 12 that count as pupil attendance days under 105 ILCS 5/10-19.05(j-5), amended by P.A.
101-643. 105 ILCS 5/10-30(1), added by P.A. 101-643. BRLDs allow districts to utilize “hybrid
models of in-person and remote instruction. E-learning days are part of an e-learning program that
require a board to, among other things, hold a public hearing and obtain approval by the Regional
Office of Education (or Intermediate Service Center) to allow the district to provide instruction to
students electronically while they are not physically present due to inclement weather and other
unexpected events. 105 ILCS 5/10-20.56(b), amended by P.As. 101-12 and 101-643. School
districts with e-learning programs may adapt them for use during RLDs and BLRDs (105 ILCS 5/10-
20.56(a), amended by P.As. 101-12 and 101-643, and 5/10-30(2), added by P.A. 101-643.

Has the board adopted an e-learning program pursuant to 105 ILCS 5/10-20.56, added by P.A. 101-
127
PC WANTS NO TO QUESTION #3

c No. (default)
cYes. (IASB will add the following text to number two after 105 ILCS 5/10-30: "by adapting into a
Plan the District’s e-learning program implemented pursuant to 105 ILCS 5/10-20.56")

PRESSPlus Comments

PRESSPIus 1. This policy is renamed from Pandemic Preparedness to Pandemic Preparedness;
Management; and Recovery. It is updated in response to the General Assembly, the lll. State Board
of Education (ISBE), Ill. Attorney General, and the U.S. Dept. of Education taking a number of
actions and/or issuing guidance documents to address the ongoing COVID-19 pandemic as it affects
public school operations and student learning. Its purpose is to establish board direction about
pandemic preparedness, management, and recovery issues and inform the community about the
board’s role during a pandemic.

Certain subheads of this policy are required; see further PRESS Plus comments for more
information.

A redlined version showing the changes and more information in the footnotes can be found at
PRESS Online, accessed by logging in at www.iasb.com. Issue 104, June 2020

PRESSPIus 2. This paragraph embodies the CDC’s pandemic definition. See
www.cdc.gov/coronavirus/2019-ncov/cases-updates/summary.html. The lllinois Pandemic
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Influenza Preparedness and Response Plan, Version 5.0, May 2014, also defines pandemic at
page 9; however, that definition is specific to influenza. The new COVID-19 coronavirus is not an
influenza virus yet was characterized as a pandemic by the World Health Organization. At the time of
publication during the 2020 COVID-19 pandemic, it was not clear whether this lllinois resource’s
definition will be amended. Issue 104, June 2020

PRESSPIus 3. Intimes of emergency, the functions of different levels of State and federal
government often become cloudy, and determining what governmental entity has powers to take a
particular action can be confusing. The concept of federalism, or the coexistence of federal and
state governments with their own local powers, was utilized during the response to the 2020 COVID-
19 pandemic. Federalism is premised on the Constitutional limits of federal power. See U.S. Const.
Art, I, Sec. 8 (limiting powers of Congress providing only those powers enumerated). Generally,
during the 2020 COVID-19 pandemic, lllinois and other states were left with these remaining powers
of government to respond to the crisis. In general, President Trump’s administration set broad
national policy, particularly with respect to international travel and the approval of treatments, and
suggested guidance that States could follow regarding mitigation measures. The states’ governors
and local leaders made other state-specific or locality-specific decisions based upon the local
conditions in each community. Depending upon the federal administration in power at the time of a
pandemic, the federal government may seek to play a greater or lesser role in the management of a
pandemic.

During the 2020 COVID-19 pandemic, the Governor and ISBE issued many directives and/or
guidance, including reliance upon the advice and recommendations of local public health
departments. See www.isbe.net/Documents/ISBE-Guidance-to-School-Coronavirus.pdf. And see
other 2020 COVID-19 guidance documents as follows:

e lll. Gov. Pritzker, ISBE, Ill. Association of School Admin., lll. Principals’ Assoc., lll. Ed. Assoc.,
and lll. Fed. of Teachers Joint Statement: www.isbe.net/Documents/Joint-Statement-
Updated%203-27-20.pdf.

e IDPH-ISBE joint schools guidance: www.dph.illinois.gov/topics-services/diseases-and-
conditions/diseases-a-z-list/coronavirus/schools-guidance

¢ |IDPH-ISBE joint workplace health and safety
guidance: www.dph.illinois.gov/covid19/community-guidance/workplace-health-and-safety-
guidance

¢ Restore lllinois Plan: www?2.illinois.gov/dceo/Pages/RestorelLP3.aspx.

During the 2020 COVID-19 pandemic, several protests occurred and many lawsuits were filed
challenging Ill. Gov. Pritzker’s extensions of disaster declaration emergency power under IEMA, 20
ILCS 3305/7. See the 2020 COVID-19 Executive Orders (EO) at:
coronavirus.illinois.gov/s/resources-for-executive-orders. Controversies existed across party and
regional lines with all branches of government looking to balance the need to protect human life
against the desire to preserve personal liberty. Gov. Pritzker's EOs faced unsettled challenges in
both the courts of law and public opinion as a five-phased plan to re-open lllinois was also being
introduced a/k/a Restore Illinois Plan (coronavirus.illinois.gov/s/restore-illinois-introduction). Issue
104, June 2020

PRESSPIus 4. Examples include, but are not limited to, policies 6:20, School Year Calendar and
Day, 6:300, Graduation Requirements, 6:310, High School Credit for Non-District Experiences;
Course Substitutions; Re-Entering Students. For Executive Orders addressing these issues, seedthe
footnotes available at PRESS Online by logging in at www.iasb.com. Issue 104, June 2020
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PRESSPIlus 5. 5 ILCS 120/2.01 and 120/7(e), amended by P.A. 101-640. See also 105 ILCS 5/10-
6 and 5/10-12. See policy 2:220 and Board exhibit 2:220-E9 for more information. Issue 104, June
2020

PRESSPIus 6. While 5 ILCS 120/7(e)(1), amended by P.A. 101-640, uses the phrase “related to
public health concerns,” the text “due to public health emergency” aligns with Ill. Emergency Act
(IEMA), 20 ILCS 3305/4 and 7, the governing statute of disaster declarations. For ease of
understanding and alignment with IEMA, this policy uses “public health emergency.” Issue 104, June
2020

PRESSPIus 7. Required if a district wishes to continue to charge employee salaries and benefits to
a grant during an extended school closure, depending upon the specific terms of government orders
and/or guidance issued during a pandemic. 2 C.F.R. Part 200 (see www.whitehouse.gov/wp-
content/uploads/2020/03/M-20-17.pdf, extended until 9-30-20 by www.whitehouse.gov/wp-
content/uploads/2020/06/M-20-26.pdf) and 30 ILCS 708/.

During the 2020 COVID-19 pandemic, Gov. Pritzker and ISBE issued directives and/or guidance
regarding payment of school district employees that may impact a board’s decision regarding
continued payment of employees during an extended closure. ISBE and the Governor suspended in-
person learning and issued a Joint Statement (JS) with other school administrator and union groups,
which purported to mandate that all school district employees on the district’s payroll be paid as if
districts were functioning normally and they were performing their normal work. See
www.isbe.net/Documents/Joint-Statement-Updated%203-27-20.pdf. The JS cited no specific
authority for the payment mandate. Additionally, changes to wages, hours, terms and conditions of
employment, even when made during an extraordinary circumstance such as a pandemic, remain
subject to collective bargaining obligations.

See sample procedure 4:180-AP3, Grant Flexibility; Payment of Employee Salaries During a
Pandemic, and its footnotes, available at PRESS Online by logging in at www.iasb.com. Issue 104,
June 2020

PRESSPIus 8. 105 ILCS 5/10-30(3), added by P.A. 101-643, requires the “[board] to adopt and the
superintendent to approve” these plans upon the following statutory triggers: (1) the governor
declaring a disaster pursuant to 20 ILCS 3305/, and (2) the state superintendent of education
declaring a requirement for a school district, multiple school districts, a region, or the entire State.

See sample administrative procedure 6:20-AP, Remote and/or Blended Remote Learning Day
Plan(s), available at PRESS Online by logging in at www.iasb.com, for the specifics of implementing
Remote Learning Days (RLDs) and/or Blended Remote Learning Days (BLRDs).

Implementing a plan under this subhead contains items on which collective bargaining may be
required. Any policy that impacts wages, hours, or terms and conditions of employment, is subject to
collective bargaining upon request by the employee representative, even if the policy involves an
inherent managerial right. This subhead of the policy concerns an area in which the law is unsettled.
See 105 ILCS 5/10-30(7), added by P.A. 101-643 (stating that it does not increase or diminish any
collective bargaining rights under existing law, and that aspects of the plan that impact the wages or
other terms or conditions of employment will need to be bargained with the exclusive bargaining
representative(s)). 52
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To avoid confusion, note that the triggers under the Open Meetings Act (OMA), 5 ILCS 120/7,
amended by P.A. 101-640, for when a school board may conduct its meetings by audio or video
conference without the physical presence of a quorum are a bit more broad: (1) the “governor or
the director of IDPH has issued a disaster declaration of a disaster as defined in 20 ILCS 3305/,
and (2) all or part of the jurisdiction of the [school board] is covered by the disaster area. This
means that it is possible for the board to meet remotely under OMA if the director of IDPH declares
a disaster, but the School Code requires the governor to be the one to declare the disaster under 20
ILCSA 3305/ in order for the state superintendent of education to declare that a district implement
RLD/BRLDs. Issue 104, June 2020

PRESSPIlus 9. 105 ILCS 5/10-30(3), added by P.A. 101-643 states “the district shall adopt a
remote and blended remote learning day plan approved by the district superintendent.” For ease of
administration, to avoid confusion during implementation, and to align with the IASB Foundational
Principles of Effective Governance (www.iasb.com/principles_popup.cfm), this policy assigns the
duty to adopt the remote and blended remote learning day plan (plan) by “the district” to the board.
In alignment with this policy, administrative procedure 6:20-AP, Remote and/or Blended Remote
Learning Day Plan(s), requires the superintendent to approve the plan and present it to the board
for adoption prior to district-wide implementation and posting on the district’'s website. Issue 104,
June 2020

PRESSPIus 10. 105 ILCS 5/10-30(8), added by P.A. 101-643 does not excuse districts from
completing all statutory and regulatory curricular mandates and offerings. Issue 104, June 2020
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DATE: September 3, 2020
TOPIC: 2019-20 Administrator and Teacher Salary and Benefit Report Pursuant to PA 97-256
PREPARED BY: Courtney Whited

Recommended for:
Action
Discussion

Information

Purpose:

As provided for under 105 ILCS 5/10-20.47 and 5/34-18.38 Pursuant to PA 97-256 the
Lincolnwood School District 74 Board of Education is required to annually submit salary and
benefit information to the State Board of Education for specific positions. This same information
must be presented at a regular School Board of Education meeting and posted to the District

website no later than October 13t of each year.

Background:
The Administration recommends the Finance Committee acknowledge the Administrator and
Teacher Salary and Benefit Report Pursuant to PA 97-256, as presented.

Fiscal Impact:

None

Recommendation:
Attached to this Executive Summary is the 2019-20 Administrator and Teacher Salary and Benefit
Report with the required information to be compliant with PA 97-256.
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EIS Administrator and Teacher Salary and Benefits Report - School Year 2020 7/9/2020 - 11:43 am
Lincolnwood SD 74
6950 N East Prairie Rd, Lincolnwood, IL 60712
050160740020000
Selection Criteria: (Employer)  Employees = All
Vacation Sick Retirement Other

Name Position Base Salary FTE Davs Bonuses Annuities Enhancements Benefits
Almer, Andrew R 200-Teacher $111,860.00 1.00 15 $0.00 $0.00 mm
Altschul, Robin L 250-Special Education Teacher $107,756.00 1.00 20 $0.00 $0.00 $0.00  $11,652.26
Anderson, Emily 200-Teacher $53,552.00 1.00 0 10 $0.00 $0.00 $0.00 $6,408.92
Atkinson, Mark 107-General Administrator or General Supervisor $92,500.00 1.00 20 17 $0.00 $0.00 $9,148.34  $20,758.62
Azarnoosh, Beeta 200-Teacher $52,192.00 1.00 0 10 $0.00 $0.00 $0.00 $9,174.56
Ballema, Jennifer K 200-Teacher $76,800.00 1.00 0 10 $0.00 $0.00 $0.00  $21,536.12
Barringer, Laura E 200-Teacher $111,860.00 1.00 0 20 $0.00 $0.00 $0.00  $16,359.72
Battaglia, Michael R 200-Teacher $107,756.00 1.00 0 20 $0.00 $0.00 $0.00  $10,037.20
Berk, Mallory L 200-Teacher $70,291.00 1.00 0 10 $0.00 $0.00 $0.00 $9,250.64
Blomstrand, Sarah E 200-Teacher $92,230.00 1.00 0 15 $0.00 $0.00 $0.00  $21,578.84
Cabrera, Kelly A 200-Teacher $54,940.00 1.00 0 10 $0.00 $0.00 $0.00  $15,904.56
Cardo, Kristin M 200-Teacher $90,800.00 1.00 0 10 $0.00 $0.00 $0.00  $21,575.00
Catalano, Jean M 200-Teacher $111,860.00 1.00 0 20 $0.00 $0.00 $0.00  $21,633.32
Cattapan, Amy J 200-Teacher $98,874.00 1.00 0 15 $0.00 $0.00 $0.00 $5,991.80
Charneske, Caroline W 200-Teacher $28,025.52 0.50 0 11 $0.00 $0.00 $0.00  $10,903.34
Chiet, Beth C 200-Teacher $31,683.28 0.62 0 6 $0.00 $0.00 $0.00 $89.20
Churchwell, Sharon N 200-Teacher $111,860.00 1.00 0 15 $0.00 $0.00 $0.00  $16,062.24
Codell, Susan 200-Teacher $80,084.00 1.00 0 10 $0.00 $0.00 $0.00 $290.88
Coleman Kilgallon, Virginia 250-Special Education Teacher $127,617.62 1.00 0 22 $0.00 $0.00 $0.00  $16,359.72
Conley, Kevin M 200-Teacher $70,291.00 1.00 0 10 $0.00 $0.00 $0.00 $9.250.64
Cook, Maureen Regan 200-Teacher $94,582.00 1.00 0 15 $0.00 $0.00 $0.00  $21,585.32
Creaves, Lauren A 200-Teacher $103,693.00 1.00 0 15 $0.00 $0.00 $0.00  $21,610.52
Curry, Erin L 103-Principal $110,500.00 1.00 20 17 $0.00 $0.00 $10,928.56  $23,076.84
Cvetas, Jennifer 200-Teacher $66,937.22 1.00 0 10 $0.00 $0.00 $0.00 $6,645.53
Daskalopoulos, Adrianna 200-Teacher $37,241.75 0.73 0 8 $0.00 $0.00 $0.00 $376.21
Davis, Emily 200-Teacher $64,440.00 1.00 0 10 $0.00 $0.00 $0.00 $9,234.56
Davis, Erin R 200-Teacher $83,437.69 1.00 0 15 $0.00 $0.00 $0.00 $5,949.56
Donohue, Shannon 200-Teacher $50,582.10 1.00 0 10 $0.00 $0.00 $0.00 $82.18
Doyle, Bridget M 200-Teacher $84,874.00 1.00 0 15 $0.00 $0.00 $0.00 55$304.08
DuPriest, Travis E 200-Teacher $90,582.00 1.00 0 15 $0.00 $0.00 $0.00  $21,574.28
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Vacation Sick Retirement Other

Name Position Base Salary FTE Davs Davs Bonuses Annuities Enhancements Benefits
Economou, Christina A 200-Teacher $102,062.00 1.00 0 20 $0.00 $0.00 mm
Edman, Christopher J 107-General Administrator or General Supervisor $88,580.00 1.00 20 17 $0.00 $0.00 $8,760.65  $22,498.68
Egan, Erin B 200-Teacher $70,291.00 1.00 0 10 $0.00 $0.00 $0.00  $16,244.52
Ellis, Leanne Statland 200-Teacher $107,756.00 1.00 0 15 $0.00 $0.00 $0.00  $16,348.20
Endo, Michael 200-Teacher $52,192.00 1.00 0 10 $0.00 $0.00 $0.00 $5,862.44
Evans, Audrey 200-Teacher $71,832.00 1.00 0 10 $0.00 $0.00 $0.00 $9,254.96
Fallon, Courtney A 200-Teacher $73,002.89 1.00 0 10 $0.00 $0.00 $0.00 $5,920.04
Figueroa, Valerie 200-Teacher $55,360.00 1.00 0 10 $0.00 $0.00 $0.00 $153.88
Fioretto, Isabella 200-Teacher $53,552.00 1.00 0 10 $0.00 $0.00 $0.00 $217.44
Forsell, Candace 200-Teacher $50,860.00 1.00 0 10 $0.00 $0.00 $0.00 $140.88
Foust, Tom 200-Teacher $76,800.00 1.00 0 10 $0.00 $0.00 $0.00  $21,536.12
Freeman, Dana 250-Special Education Teacher $64,755.08 1.00 0 10 $0.00 $0.00 $0.00 $9,166.72
Friedman, Krista R 200-Teacher $111,860.00 1.00 0 20 $0.00 $0.00 $0.00  $16,359.72
Gerber, Stephen W 200-Teacher $73,404.00 1.00 0 10 $0.00 $0.00 $0.00 $5,921.24
Golden, Elizabeth 200-Teacher $80,071.62 1.00 0 10 $0.00 $0.00 $0.00 $9,277.59
Greene, Maxwell 200-Teacher $61,692.00 1.00 0 10 $0.00 $0.00 $0.00 $9,226.88
Greenwell, James R 202-Bilingual Education Teacher $81,800.00 1.00 0 10 $0.00 $0.00 $0.00 $5,944.52
Hammel, Julie S 200-Teacher $107,756.00 1.00 0 15 $0.00 $0.00 $0.00  $21,621.80
Han, Kathleen R 200-Teacher $94,582.00 1.00 0 10 $0.00 $0.00 $0.00  $16,014.24
Harmon, Christopher 103-Principal $111,395.00 1.00 20 17 $0.00 $0.00 $11,017.08  $31,176.68
Jacobson, Monique N 200-Teacher $70,291.00 1.00 0 10 $0.00 $0.00 $0.00 $263.76
Jermihov, Irina 200-Teacher $106,287.00 1.00 0 15 $0.00 $0.00 $0.00  $16,046.64
Joe, Sarah 200-Teacher $58,362.75 0.80 0 10 $0.00 $0.00 $0.00  $12,606.89
Jones, John Eugene 200-Teacher $92,661.00 1.00 0 15 $0.00 $0.00 $0.00  $16,008.96
Kalter, Jill L 203-English as a Second Language Teacher $126,148.17 1.00 0 27 $0.00 $0.00 $0.00  $21,620.04
Komerofsky, Wendy Sorkin 200-Teacher $111,860.00 1.00 0 15 $0.00 $0.00 $0.00  $11,663.88
Kopinski, Lindsay 200-Teacher $73,404.00 1.00 0 10 $0.00 $0.00 $0.00  $15,955.68
Kotrba, Wendy 200-Teacher $126,114.54 1.00 0 27 $0.00 $0.00 $0.00  $13,601.22
Lange-Gad, Michelle H 202-Bilingual Education Teacher $98,874.00 1.00 0 15 $0.00 $0.00 $0.00  $21,597.32
Lee, Alexander H 200-Teacher $80,314.62 1.00 0 10 $0.00 $0.00 $0.00  $15,975.60
Lee, Kyong Mi 608-Resource Teacher Foreign Language $106,287.00 1.00 0 15 $0.00 $0.00 $0.00  $16,046.64
Lee, Michael S 200-Teacher $71,832.00 1.00 0 10 $0.00 $0.00 $0.00  $15,951.36
Litwin, Jill S 200-Teacher $85,832.00 1.00 0 10 $0.00 $0.00 $0.00 $7,869.56
Luk, Jonathan 200-Teacher $60,360.00 1.00 0 10 $0.00 $0.00 $0.00 $9,153.92
Lupo, Dominick 103-Principal $143,420.00 1.00 20 17 $0.00 $0.00 $14,184.38  $31,214.64
Maldonado, Mari D 250-Special Education Teacher $71,999.59 0.96 0 10 $0.00 $0.00 $0.00  $19,993.84
Markevics, Brigita 250-Special Education Teacher $82,661.00 1.00 0 15 $0.00 $0.00 $0.00 %,278.84
McAdams, Sharon P 200-Teacher $111,860.00 1.00 0 20 $0.00 $0.00 $0.00  $21,633.32



Vacation Sick Retirement

Name Position Base Salary FTE Davs Davs Bonuses Annuities Enhancements

McCormick, Megan Marie 250-Special Education Teacher $107,756.00 1.00 0 15 $0.00 $0.00 $0.00
Mclnerney, Brian Joseph 200-Teacher $85,084.00 1.00 0 10 $0.00 $0.00 $0.00
Melissaratos, Anthoula 200-Teacher $97,037.69 1.00 0 20 $0.00 $0.00 $0.00
Miczek, Colleen 200-Teacher $40,900.00 0.50 0 10 $0.00 $0.00 $0.00
Mori, Kenji 200-Teacher $71,832.00  1.00 0 10 $0.00 $0.00 $0.00
Nasshan, Kimberly A 100-District Superintendent $231,525.00 1.00 20 17 $0.00 $0.00 $22,898.05
Nelson, Bennett E 200-Teacher $94,582.00 1.00 0 15 $0.00 $0.00 $0.00
Obringer, Anne 200-Teacher $70,291.00 1.00 0 10 $0.00 $0.00 $0.00
OShaughnessy, Colleen B 200-Teacher $111,860.00 1.00 0 20 $0.00 $0.00 $0.00
Panoutsos, Stacy 200-Teacher $107,756.00 1.00 0 20 $0.00 $0.00 $0.00
Park, Eunice S 200-Teacher $94,428.15 1.00 0 15 $0.00 $0.00 $0.00
Peck, Allison K 200-Teacher $89,084.00 1.00 0 10 $0.00 $0.00 $0.00
Pratt, Nathan 200-Teacher $75,084.00 1.00 0 10 $0.00 $0.00 $0.00
Quilici, Tracy D 200-Teacher $115,793.15 1.00 0 17 $0.00 $0.00 $0.00
Raciti, Mark P 200-Teacher $84,874.00 1.00 0 20 $0.00 $0.00 $0.00
Rainey, LoraJ 200-Teacher $108,963.00 1.00 0 20 $0.00 $0.00 $0.00
Rapasadi, Kelly N 250-Special Education Teacher $80,141.66 1.00 0 15 $0.00 $0.00 $0.00
Reynolds, Hayley 200-Teacher $60,360.00 1.00 0 10 $0.00 $0.00 $0.00
Ricotta, Maria S 200-Teacher $103,693.00 1.00 0 15 $0.00 $0.00 $0.00
Rudman, Hannah 200-Teacher $61,692.00 1.00 0 10 $0.00 $0.00 $0.00
Rudnick, Debra A 200-Teacher $111,860.00 1.00 0 20 $0.00 $0.00 $0.00
Russo, David L 101-Assistant/Associate District Superintendent $168,188.00 1.00 20 17 $0.00 $0.00 $16,633.96
Ruttkay, Jennifer Sobel 152-Special Education Director $106,545.00 1.00 0 17 $0.00 $0.00 $10,537.41
Ryan, Anoulla Salamy 200-Teacher $90,783.85 1.00 0 15 $0.00 $0.00 $0.00
Ryan, Brendan J 200-Teacher $57,805.00 1.00 0 10 $0.00 $0.00 $0.00
Ryan, Elizabeth 200-Teacher $81,607.69 0.98 0 10 $0.00 $0.00 $0.00
Salski, Stephen A 200-Teacher $117,585.32 1.00 0 22 $0.00 $0.00 $0.00
Saltz, Emily A 200-Teacher $76,832.00 1.00 0 10 $0.00 $0.00 $0.00
Savage, Jennifer A 200-Teacher $107,756.00 1.00 0 20 $0.00 $0.00 $0.00
Schmidt, Veronica 200-Teacher $52,192.00 1.00 0 10 $0.00 $0.00 $0.00
Schremser, Jamie A 200-Teacher $117,320.64 1.00 0 22 $0.00 $0.00 $0.00
Schroer, Hillary 200-Teacher $78,404.00 1.00 0 10 $0.00 $0.00 $0.00
Sfikas, Kathleen A 200-Teacher $65,858.00 1.00 0 10 $0.00 $0.00 $0.00
Shortell, Stephanie I 250-Special Education Teacher $111,860.00 1.00 0 20 $0.00 $0.00 $0.00
Smith, Christopher L 250-Special Education Teacher $96,661.00 1.00 0 15 $0.00 $0.00 $0.00
Sterba, Elizabeth 250-Special Education Teacher $102,062.00 1.00 0 20 $0.00 $0.00 $0.00
Swidler, Dena G 200-Teacher $75,084.00 1.00 0 10 $0.00 $0.00 $0.00
Tabba, Nida 608-Resource Teacher Foreign Language $90,800.00 1.00 0 10 $0.00 $0.00 $0.00

Other

Benefits

$11,652.36
$21,559.16
$338.40
$0.00
$15,882.24
$27,156.33
$21,244.68
$5,912.60
$378.96
$21,621.80
$6,094.88
$18,070.20
$276.96
$6,562.28
$1,328.24
$12,405.36
$16,510.46
$9,153.92
$356.16
$9,226.88
$9,365.84
$31,376.28
$31,154.40
$9,307.96
$5,878.04
$9,282.56
$16,332.60
$9,268.88
$16,050.72
$485.76
$9,354.32
$11,502.12
$21,505.88
$16,062.24
$336.72
$21,606.20

g—},531.32

$16,301.40



Vacation Sick Retirement

Name Position Base Salary FTE Davs Davs Bonuses Annuities Enhancements

Taliya, Mona 200-Teacher $109,965.85 1.00 0 20 $0.00 $0.00 $0.00
Uruba, Tracey 608-Resource Teacher Foreign Language $111,860.00 1.00 0 20 $0.00 $0.00 $0.00
Walas, Aliza J 200-Teacher $96,507.15 1.00 0 15 $0.00 $0.00 $0.00
Wallenberg, Lauren A 200-Teacher $63,904.00 1.00 0 10 $0.00 $0.00 $0.00
Whited, Courtney Lee 114-Chief School Business Official $150,000.00 1.00 20 17 $0.00 $0.00 $14,835.16
Winckler, Cathy 608-Resource Teacher Foreign Language $111,860.00 1.00 0 20 $0.00 $0.00 $0.00
Wittenborn, Michael 200-Teacher $65,858.00 1.00 0 10 $0.00 $0.00 $0.00
Yanchuk, Halyna 200-Teacher $64,440.00 1.00 0 10 $0.00 $0.00 $0.00
Yavorskiy, Susie J 200-Teacher $71,439.48 1.00 0 10 $0.00 $0.00 $0.00

Totals

Distinct Employee Count: 115
Base Salary: $10,185,650.07

Distinct Positions Count: 115
Bonuses: $0.00 Annuities: $0.00

Total Positions Count: 115

Vacation Days: 160
Retirement Enhancements: $118,943.59

Sick Days: 1600

Other Benefits: $1,487,817.77

Other

Benefits

$16,057.44
$20,609.16
$16,020.00
$6,577.72
$23,855.88
$378.96
$21,505.88
$11,532.60
$16,247.66
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DATE: September 3, 2020
TOPIC: 2019-20 IMRF Salary and Benefits Report
PREPARED BY: Courtney Whited

Recommended for:
Action
Discussion

Information

Purpose:

As provided for under 5 ILCS 120/7.3 Sec. 7.3, Lincolnwood School District 74 has a duty to post
information pertaining to benefits offered through the lllinois Municipal Retirement Fund (IMRF).
Within 6 business days after an employer participating in the lllinois Municipal Retirement Fund
approves a budget, that employer must post on its website the total compensation package for

each employee having a total compensation package that exceeds $75,000 per year.

Background:
The Administration recommends the Finance Committee acknowledge the IMRF Pursuant to PA
97-0609, as presented.

Fiscal Impact:

None

Recommendation:
Attached to this Executive Summary is the 2019-20 IMRF Salary and Benefits Report to be
compliant pursuant to PA 97-06009.
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Lincolnwood School District 74 2019-20 Fiscal Year Public Act 97-0609 IMRF Employees with Total Compensation exceeding $75,000

Lincolnwood School District 74 2019-20 Fiscal Year

Public Act 97-0609 IMRF Employees with Total Compensation exceeding $75,000

Position Base Sick Vacation | Personal Retirement . Health Total

Description Compensation Days Days Days Enhancement Annuity Insurance Compensation

Business Operations Support 58,344.00 17 21 4 $0.00 $0.00 $21,161.52 $79,505.52
Building Engineer $76,960.00 17 21 4 $0.00 $0.00 $10,665.12 $87,625.12
Communications Coordinator $77,441.00 17 15 4 $0.00 $0.00 $5,592.96 $83,033.96
Building Engineer $79,456.00 17 21 4 $0.00 $0.00 $21,161.52 $100,617.52

Network Systems Engineer $93,980.00 17 15 4 $0.00 $0.00 $5,303.84 $99,283.84
Director of Buildings and Grounds $110,000.00 17 21 4 $5,183.25 $0.00 $15,528.72 $130,711.97
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DATE: September 3, 2020
TOPIC: Subscription of Formative at Rutledge Hall for 2020-2021
PREPARED BY: Christopher Edman

Recommended for:
Action
Discussion

Information

Purpose/Background:

Formative is a cloud-based learning & assessment platform that provides timely feedback, that keeps
students engaged and accountable in both virtual and traditional classrooms. Formative gives teachers
real-time information on student work and allows for immediate intervention and support. Rutledge Hall
teachers have previously used the free version but were given access to premium features during the
spring. Teachers found features such as advanced question types, the removal of file size limits, student
growth tracking, and the ability to co teach and collaborate on activities most beneficial to the teaching and
learning environment.

The District’s Legal Counsel reviewed the contract and terms and conditions provided by Formative and
requested revisions to their terms of service in the areas of indemnification, limitation of liability, and
applicable state law. The vendor was unwilling to modify these terms but Counsel found the contract and
terms and conditions acceptable as it stands. Counsel also noted that the terms and conditions contained
language about Formative’s right to use public user content. On counsel’s recommendation, the Technology
Team will train staff on the distinction between public content and nonpublic content that they are submitting
in order to ensure that staff does not make public anything that should not be.

Fiscal Impact:
$3,421

Recommendation:
The Finance Committee concurs to recommend to the Board of Education to accept the Formative license
for Rutledge Hall for the amount of $3,421 for the 2020-2021 school year.
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formative

Virtual and In-Person Formative
Teaching and Assessment Solution
for Rutledge Hall Elementary
School

Prepared on July 8, 2020 - Reference: 20200708-130226643

Rutledge Hall Elementary School Christopher Edman
Lincolnwood, IL Director of Technology
cedman@sd74.org
8476758234

Comments

Thank you for your interest in partnering with Formative, a cloud-based learning & assessment
platform. Whether in a virtual or traditional classroom, timely feedback keeps students engaged
and accountable. Formative allows teachers to intervene in real-time and challenge their
students as needed.

Formative allows educators to design and implement assessments that accurately demonstrate a
student’s knowledge of content and mastery of skills. As a result of this partnership, your
educators will be empowered to collaborate around real-time common data from standards
assessments in order to guide instructional practices and personalize learning. Formative
supports the delivery of differentiated instruction that meets the needs of all learners.

Andy Amin - Education Partnerships at Formative

Products & Services

School Wide Premium Subscription Plan for 390 Students, All Teachers and 1x $2,975.00 / year
All Administration ;
or 1 year

Comprehensive formative teaching and assessment solution used for acting on live
student responses and tracking student growth over-time to standards. Premium features
include:
Team Functionality

*Collaboration- Collaborate with colleagues to edit common assessments and instantly
distribute content; Share Formatives to Private Library

*Co-teaching- Add co-teachers in classes to work together and share data 62

Administration and Support Functionality



*Admin Tracker- Set administrators who can view all team data in a comprehensive
growth tracker (View District, School, Class, Teacher, Student Level)

*Standards Alignment - Add any standard set for your team or school

*Rostering - We ensure that all student accounts sync with your SIS so that teachers
never have to update accounts

Classroom Functionality

*Classroom Growth Tracker - See student growth over custom periods of time
including the entire year

*Anti cheating- Detect copied answers to deter cheating

*Audio Content - Create questions and answers with recorded audio

*2 Way Feedback - Enhanced communication between teacher and student

*Change the default point value of questions and assign settings

*Auto-grade Partial Credit

*Library of Formative and Common Assessments

*Unlimited Exports, Uploading and Transforming to Formatives and Data Insights

*Printing Formatives - Print for offline usage

*Batch Scoring & Feedback - Score and give feedback to multiple answers at the same
time

*Advanced Question Types - Audio response, categorize, re-sequence, graphing,
math type and more

*Option to present class results to all with hidden names

*Standards Tracker for Students to track their own progress

Implementation Services - Dedicated Success Manager

Formative's implementation and support teams are dedicated to providing exceptional
support throughout the entire implementation process and continued support to schools
and districts as they use Formative. Our dedicated support staff includes former K-12
educators and administrators that are experts in widespread adoption of Formative
solutions.

Virtual implementation services include professional development, train the trainer,
teacher training, roster support, and priority online/email Admin & teacher support.

Additional onsite services are offered at an additional cost. If interested, please send
inquiries to your Account Manager or email sales@goformative.com.

1 x $446.00 / year

for 1 year

Recurring subtotal

Total

$3,421.00 / year

This quote expires on July 31, 2020.

$3,421.00
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Purchase Terms

To place your order, please email a signed copy of this Proposal to andy@goformative.com. By
signing and returning this proposal or sending to us any Student Data for implementation, you
are deemed to have accepted this proposal and all Terms of Service and other Policies
associated with it. After the selected subscription term, this will turn into an annual subscription,
renewing immediately after the current term. The Renewal price will be the standard price.
Cancellation of future terms is possible at any time, at least 90 days before the end of the
current subscription term June 30th 2021. Customer agrees that if its internal procedures require
that a purchase order be issued as a prerequisite to payment of any amounts due to Formative, it
will timely issue such purchase order and inform Formative of the number and amount thereafter.
Payments by credit card include a 2.5% processing fee.

Signature Date

Printed name

Questions? Contact me

Andy Amin
Education Partnerships
andy@goformative.com

+1(516) 884-5655

¢

formative

Formative
1158 26th Street, #161
Santa Monica, CA 90403
us
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Terms of Service

Acceptance of the Terms of Service

Welcome to Formative! (a.k.a. "we" or "us" or the "Company"). We are
excited to have you as a user and member of the community. The
following terms and conditions (collectively, these "Terms of Service")
apply to your use of Formative, including any content, functionality and
services offered on or via Formative (the "Website"). The Terms of Service
also include our Privacy Policy, that you can review here.

We want to keep our relationship with you as lean and informal as
possible, but please read the Terms of Service carefully before you start
using Formative, because by using the Website you accept and agree to
be bound and abide by these Terms of Service.

Should you disagree with some of the provisions herein, you can either
leave the Website (although we'll be sad to see you go!), or contact us at
support@goformative.com. Formative is all about collaborating for
improving education through feedback, and as such we would like to
learn from your suggestions.

Changes to the Terms of Service
and the Website

Formative is a work in progress, meaning that a lot will change in the near
future. We reserve the right to update the Website and these Terms of
Service from time to time, at our discretion.

Accessing the Website, Security and
Privacy

We are working hard on improving Formative, but we can't guarantee that
the Website will be up and running 24/7. We also reserve the right to
suspend or restrict access to some features to users. In any case, we will
not be liable if for any reason if all or any part of the Website is
unavailable at any time or for any period, nor for any data loss.

To access certain features of the Website you have to register by entering
your email and choosing a password as part of our security procedures.
You must treat such information as confidential, not disclosing it to any

third party and only using Formative in person. There is a password reset
procedure in case you forget your password, but please notify us of any
breach of security. We highly recommend to choose a strong password
and that you log out from your account at the end of every session.

It is a condition of your use of the Website that all the information you
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provide on the Website is correct, current and complete. In the future, you
may be asked to provide certain registration details or other information.
As custom for internet websites, we reserve the right to disable any user
account, at any time in our sole discretion for any or no reason, including,
if in our opinion you have failed to comply with any provision of these
Terms of Service.

Intellectual Property Rights and
Use Guidelines

The Website and its original content, features and functionality (including
look!), are owned by Formative and are protected by United States and
international copyright, trademark, patent, trade secret and other
intellectual property or proprietary rights laws. Formative is about
copying, branching and modifying assessments, not Website, design or
code. So you agree to not copy, modify, create derivative works of,
publicly display, publicly perform, republish, any of our copyrighted
material, except to the extent permitted by the Website itself. If you have
doubts about whether and how to use of material on the Website, please
address your concerns to: support@goformative.com

This means that Formative's design, features and original copy (e.g. our
About page or blog) are covered by copyright. The public content, i.e. the
questions and assessments hosted here, are subject to the very broad
license below and the rules in Paragraph 5. We wish we could say
"everything else is public domain", but it's not that simple!

For purposes of these Terms of Service, the term “Content” includes,
without limitation, assessments, questions, documents, information, data,
text, photographs, videos, audio clips, written posts and comments,
software, scripts, graphics, and interactive features generated, provided,
or otherwise made accessible on or through the Website. For the
purposes of these Terms of Service, “Content” also includes all User
Content (as defined below).

All Content added, created, uploaded, submitted, distributed, or posted to
the Website by users (collectively “User Content”), whether publicly posted
or privately transmitted, is the sole responsibility of the person who
originated such User Content. You represent that all User Content
provided by you is accurate, complete, up-to-date, and in compliance with
all applicable laws, rules and regulations. You acknowledge that all
Content, including User Content, accessed by you using the Website is at
your own risk and you will be solely responsible for any damage or loss to

you or any other party resulting therefrom. We do not guarantee that any
Content you access on or through the Website is or will continue to be
accurate.

By submitting public User Content through the Website, you hereby do
and shall grant us a worldwide, non-exclusive, perpetual, royalty-free, fully
paid, sublicensable and transferable license to use, edit, modify,
reproduce, distribute, prepare derivative works of, display, perform, and
otherwise fully exploit the User Content in connection with the Website
and our (and our successors’ and assigns’) businesses, including without
limitation for promoting and redistributing part or all of the Website (and
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derivative works thereot) In any media formats and through any media
channels (including, without limitation, third party websites and feeds).
You also hereby do and shall grant each user of the Website a non-
exclusive, perpetual license to access your User Content through the
Website, and to use, edit, modify, reproduce, distribute, prepare
derivative works of, display and perform such User Content. For clarity,
the foregoing license grants to us and our users does not affect your
other ownership or license rights in your User Content, including the right
to grant additional licenses to your User Content, unless otherwise agreed
in writing. You represent and warrant that you have all rights to grant
such licenses to us without infringement or violation of any third party
rights, including without limitation, any privacy rights, publicity rights,
copyrights, trademarks, contract rights, or any other intellectual property
or proprietary rights.

We do not guarantee that any Content will be made available on the
Website. We reserve the right to, but do not have any obligation to, (i)
remove, edit or modify any Content in our sole discretion, at any time,
without notice to you and for any reason (including, but not limited to,
upon receipt of claims or allegations from third parties or authorities
relating to such Content or if we are concerned that you may have
violated these Terms of Service), or for no reason at all and (ii) to remove
or block any Content from the Website.

You are permitted to use the Website for your personal, non-commercial
use, or legitimate business purposes, provided that your activities are
lawful and in accordance with these Terms of Service. Prohibited uses
include violation of laws and regulations, hacking the Website in any
manner, or violating the Content Standards set below. No right, title or
interest in or to the Website or any content on the site is transferred to
you, and all rights not expressly granted are reserved. Any use of the
Website not expressly permitted by these Terms of Service is a breach of
these Terms of Service and can lead to account termination.

We encourage your feedback, in the form of reviews, comments, and
suggestions or recommendations for modifications, improvements or
changes to the Services or the Site that you may choose in your sole
discretion to provide us from time to time (“Feedback”). When you provide
Feedback, you grant us, under all right, title and interest in and to the

Feedback, a non-exclusive, royalty-free, worldwide, transferable, sub-
licensable, irrevocable, perpetual license to use that Feedback or to
incorporate it into the Website or other products or services.

The Website may contain Content specifically provided by us, our partners
or our users and such Content is protected by copyrights, trademarks,
service marks, patents, trade secrets or other proprietary rights and laws.
You shall abide by and maintain all copyright notices, information, and
restrictions contained in any Content accessed through the Website.

Are you still reading? Awesome! Please bear with us a little longer as what
follows might look as legal boilerplate but it's actually important. A treat is
waiting for you at the end of the page.

Accounts, Premium Memberships,
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Because we want to ensure that you and your students’ data is as safe as
possible, Teacher accounts must register using an email address and
must not be shared. Collaboration and Co-Teaching tools, amongst
others, are available in team plans but are not permitted on free
individual user plans. All sharing of data will require approval from the
Teacher or from a school administrator in the case of school Partnerships.
If a Partner school requests Formative to sync up with your Student
Information System (SIS), Learning Management System (LMS), or other
system in order to automatically create accounts, you may receive an
email to obtain access to the account authorized by an administrator and
created by Formative. DO NOT SHARE YOUR ACCOUNT CREDENTIALS!
This could open up you and your school to potential legal issues if student
data is incorrectly shared with someone that should not have access.

School Partnerships are entered into between Formative and either a
School or District that has legal authorization to Teacher and Student
Data. Small teams may self-serve directly on our site, but a Partnership
will always require written permissions and guarantees from an
authorized agent of the Local Education Agency (LEA). If Formative learns
that the signing person did not have authority in the LEA to sign the
Partnership agreement, it reserves the right to terminate the Partnership
and all Accounts. Formative also reserves the right to terminate any
account which we think is being abused, violates our Terms of Service,
creates undue risk for students, or creates issues for other educators in
our system.

Teachers may self-upgrade to a Premium Membership directly at
www.goformative.com/upgrade at any time. A credit card is required to
authorize payment at the beginning of the subscription. This subscription
may or may not begin with a trial period in which the card is not charged
immediately. If a trial period exists, the Teacher can cancel their
subscription at any time by visiting www.goformative.com/profile/plans to

avoid being charged. If the plan is not cancelled by the first billing period,
the card supplied will be charged according to the plan selected. Billing
cycles are either monthly or annually, depending on what the account
holder selects. You can continue to cancel your plan any time at
www.goformative.com/profile/plans. Any cancellation will take effect at
the end of the current billing cycle. E.g. if your current period ends on the
15th of the month and you cancel on the 3rd, you will continue to have
premium access for the remaining 12 days and your account will fully
cancel on the 15th. No refund will be issued.

All payments for both individual Teacher subscriptions and School
Partnerships are considered final and are not eligible for refund. The only
exception to this rule is that if an individual account is rolled into a School
Partnership account that is overlapping and being paid for by an LEA, we
may issue a pro-rated refund for the unused portion of the subscription
period to avoid double payment of the time period by the LEA. If you have
any billing issues or questions, you must notify us in writing by email or
support chat within 5 calendar days of the issue being addressed. Any
billing issues older than 5 calendar days will not be considered. Formative
does not store any credit card information. We utilize the secure and
vetted 3rd party system, Stripe (stripe.com), for our credit card payment
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User Contributions and Content
Standards. Special Disclaimer for
legal content

Formative contains user generated content, and also may contain
message boards, personal web pages, forums or other interactive
features that allow you to upload, post, submit, publish, display or
transmit to other Users Content on or through the Website. All User
Content must be lawful, not spammy, and clear of virus or other malware.
More specifically, but without limiting the foregoing, it must comply with
the following Content Standards:

1. Not contain any material which is defamatory, obscene, indecent,
abusive, offensive, harassing, violent, hateful, inflammatory or
otherwise objectionable.

2. Not promote sexually explicit or pornographic material, violence, or
discrimination based on race, sex, religion, nationality, disability,
sexual orientation or age.

3. Not infringe any patent, trademark, trade secret, copyright or other
intellectual property rights of any other person.

4. Not violate the legal rights (including the rights of publicity and
privacy) of others or contain any material that could give rise to any
civil or criminal liability under applicable laws or regulations or that

otherwise may be in conflict with these Terms of Service.
5. Not be likely to deceive any person.
6. Not promote any illegal activity, or advocate, promote or assist any
unlawful act.
7. Not cause annoyance, inconvenience or needless anxiety or be
likely to upset, embarrass, alarm or annoy any other person.
8. Not be used to impersonate any person, or to misrepresent your
identity or affiliation with any person or organization.
9. Not involve commercial activities or sales, such as contests,
sweepstakes and other sales promotions, barter or advertising.
10. Not give the impression that they emanate from us or any other
person or entity, if this is not the case.
11. Not used, if public, as test empty documents with no actual
content, or typing exercises: please respect our community and
help us minimize the clutter!

As stated above, all the user generated legal documents are in the public
domain, unless otherwise specified by the author. The rest of the content
(e.g. private documents, comments, description, guides, etc) is creative
work, therefore covered by copyright. We claim no intellectual property
rights over the User Content. Your content remain yours. However, by
setting your documents to be viewed publicly, or commenting in public,
you agree to allow others to view, comment, edit and branch your
content, and you grant us the right to use, copy, distribute and disclose to
third parties the content for any purpose.

User Content is not intended to replace official state testing or education
guidelines at this time. Use of the Website should never be understood to
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be replacing use of official state testing or education entities, and
Formative's relationship to all documents and transactions completed
using the Website is that of a trusted, disinterested third party.

Note also that this license to User Content continues even if you stop
using the Services, primarily because of the social nature of Content
shared through the Services - when you post something publicly, others
may choose to use your materials, making your Content part of other’s
materials that cannot later be erased without retroactively censoring the
speech of others.

Termination and Deletion:

On termination of your Account or upon your deletion of particular pieces
of User Content from the Services, Formative shall make reasonable
efforts to make any such non-public User Content inaccessible and cease
use of it and to remove all personal information from our servers;
however, you acknowledge and agree that: (a) caching of, copies of, or
references to the User Content may not be immediately removed; (b)
such removed Subscriber Content may persist in backups (not available to
others) for a reasonable period of time; and (c) such removed User
Content may be available (and stored on our servers) through the
accounts of other Subscribers, such as because of cloning documents or
shared assessment questions.

Law and Copyright Infringement

We do not undertake to review all material before it is posted on the
Website, and cannot ensure prompt removal of objectionable material
after it has been posted. Accordingly, we assume no liability for any action
or inaction regarding transmissions, communications or content provided
by any user or third party. In the unlikely event we receive a disclosure
request from an authorized party, we reserve the right to disclose user
identities when required to do so by the law, including in response to a
law enforcement request supported by a valid court order. You waive and
hold harmless the Company from any claims resulting from any action
taken by the Company during or as a result of its investigations and from
any actions taken as a consequence of investigations by either the
Company or law enforcement authorities.

If you believe that any User Content violate your copyright, please follow
the procedure set forth by article 512(c) of the DMCA and provide us a
written takedown notice including the following information:

1. A physical or electronic signature of a person authorized to act on
behalf of the owner of an exclusive right that is allegedly infringed.
2. ldentification of the copyrighted work claimed to have been
infringed, or, if multiple copyrighted works at a single online site
are covered by a single notification, a representative list of such
works at that site.
3. Identification of the material that is claimed to be infringing or to
be the subject of infringing activity and that is to be removed or
access to which is to be disabled, and information reasonably
sufficient to permit us to locate the material. 70
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email, address, telephone number.

5. Astatement that you a good faith belief that use of the material in
the manner complained of is not authorized by the copyright
owner, its agent, or the law.

6. A statement that the information in the notification is accurate, and
under penalty of perjury, that you is authorized to act on behalf of
the owner of an exclusive right that is allegedly infringed.

The notice should be addressed to dmca@goformative.com, or via snail
mail to DMCA Designated Agent, c/o Formative, 1158 26th Street, #161,
Santa Monica, CA 90403.

Disclaimer of Warranties,
Limitations of Liability and

Indemnification

Your use of Formative is at your sole risk. The service is provided "as is"
and "as available". We disclaim all warranties of any kind, express or
implied, including, without limitation, the warranties of merchantability,
fitness for a particular purpose and non-infringement. We are not liable
for damages, direct or consequential, resulting from your use of the
Website, and you agree to defend, indemnify and hold us harmless from
any claims, losses, liability costs and expenses (including but not limited to
attorney's fees) arising from your violation of any third-party's rights. You
acknowledge that you have only a limited, non-exclusive, nontransferable
license to use the Website. Because the Website is not error or bug free,
you agree that you will use it carefully and avoid using it ways which might
result in any loss of your or any third party's property or information.

Governing Law and Jurisdiction

These Terms of Service and any dispute or claim arising out of, or related
to them, shall be governed by and construed in accordance with the
internal laws of the State of California without giving effect to any choice
or conflict of law provision or rule.

Any legal suit, action or proceeding arising out of, or related to, these
Terms of Service or the Website shall be instituted exclusively in the
federal courts of the United States or the courts of the State of California.

Waiver and Severability

Our failure to exercise or enforce any right or provision of the Terms of
Service shall not constitute a waiver of such right or provision. The Terms
of Service constitutes the entire agreement between you and Formative
and govern your use of the service, superseding any prior agreements
(including, but not limited to, any prior versions of the Terms of Service). If
any provision of these Terms of Service is held by a court of competent
jurisdiction to be invalid, illegal or unenforceable for any reason, such
provision shall be eliminated or limited to the minimum extent such that
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the remaining provisions of the Terms of Service will continue in full force
and effect.

General Addenda

Connecticut Addendum

Feedback

We welcome any comment, question and communication at
support@goformative.com

COMPANY COMMUNITY SUPPORT
Blog Stories Help Center
Team Request a Badge Videos
Twitter PD Pack Research
Facebook Community Center Pricing
Privacy Policy Request Swag

Terms of Service #FormativeChat

PRIVACY selection
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B 7 4 ° Board of Education Meeting

DATE: September 3, 2020
TOPIC: Annual Renewal of Actively Learn Inc. License at Lincoln Hall
PREPARED BY: Christopher Edman

Recommended for:
Action
Discussion

Information

Purpose/Background:

Actively Learn has been used at Lincoln Hall since 2015 and is an online literacy platform that allows
teachers to make reading assignments more interactive. Teachers assign pre-existing Actively Learn
materials to students or upload their own content, then track student responses and activity using data tools.
Students can interact with text by digitally highlighting and annotating, responding to embedded questions
and content, using reference tools, and leaving feedback and comments.

The District’s Legal Counsel reviewed the contract and terms and conditions provided by Actively Learn Inc.
and found the online terms of service and privacy policy unchanged from what was accepted last year.
Counsel did note that the District is responsible for complying with the Family Educational Rights and
Privacy Act (“‘FERPA”) and the Children’s Online Privacy Protection Act (“COPPA”) consents/notifications.
Furthermore, the indemnification provision is mutual, and there is no arbitration clause or venue specified for
litigation, although the laws of the State of Washington would apply.

Fiscal Impact:
$4,830
The District paid $4,830 in 2019-2020 with Actively Learn.

Recommendation:
The Finance Committee concurs to recommend to the Board of Education to renew the Actively Learn Inc.

license at Lincoln Hall for the amount of $4,830 for the 2020-2021 school year.
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47' Lincoln Hall Middle School

. 6855 N Crawford Ave
Actively Learn Lincolnwood, IL 60712

Actively Learn Partnership Quote 2020-21

Prepared on: July 10, 2020 The price below reflects a zero dollar increase from the previous
school year. Please sign this quote by June 1, 2020 to ensure
Success Manager: Lauren Bonvini coverage over the summer and into the 2020-2021 school year.

If you would like to add licenses, you may contact me at
Lauren@activelylearn.com

Contract start date: October 1, 2020

Wishing you great health and safety during this time.

2020 Rollover Pricing

Product Service: Qty Unit Price Total Price

Actively Learn Prime Licenses 420 $11.50 $4,830.00

Discount: $0.50/student

Professional Development: Webinar 0 $695 SO
Total Price: $4,830.00

Additional Service Options:

Add Unlimited Book rentals *

($8/student) Onsite Training ($2695)
Add Achieve3000 Math
($6/Student) 90 Minute Webinar ($695)
SIGNATURE: DATE:
PRINTED NAME: TITLE:

**please send a Purchase Order at your earliest convenience to complete the purchase. If you need to be invoiced

at a specific time (ex. July 1, 2020) please contact me at Lauren@activelylearn.com
*Unlimited Prime gives free unlimited content for all copyrighted material on platform
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Terms of Service

By using Actively Learn Inc.'s free or paid products, software, services or web sites (“Actively Learn
Services"), you, an Actively Learn Services’ account holder and user (“You”), agree to the following
terms and conditions, and any policies, guidelines or amendments that may be presented to you
from time to time (collectively, the "Terms of Service"). We may update these Terms of Service
without prior notice.

1. Use of Services

Actively Learn Inc. ("Actively Learn") offers You access to use Actively Learn Services for educational
purposes, provided that You are of legal age to form a binding contract and are not a person
barred from receiving Actively Learn Services under the laws of the United States or other
applicable jurisdiction.

Educational Purposes

Using Actively Learn Services for educational purposes includes, but is not limited to: - instruction
or curriculum-based teaching by educators to students at educational or educational support (e.g.,
tutoring) institutions,- planned study or investigation directed toward making a contribution to a
field of knowledge, or- presentation of research findings at peer conferences, workshops, or
seminars.

Base Content; Instructional Content

Using Actively Learn Services for educational purposes, You may assign to students (1) texts
available in the Actively Learn Services catalog (some of which are free and some of which must be
purchased) or (2) texts you add to your Actively Learn Services account from the world wide web or
by upload of a Word, PDF, ePub, or other electronic file. The texts You create are referred to herein
as "Your Base Content,” and the texts you use that were created by someone else are referr

herein in as "Third Party Base Content.” Together, Your Base Content and Third Party Base C.  .nt

are referred to as "Base Content.”

Actively Learn Services make it possible for You to create, use, and share “Instructional Content” for
any Base Content, where Instructional Content could consist of text, lessons and assignments,
summative and formative assessments, questions, notes, instructional feedback, links, music,
sound, photographs, graphics, and videos related to the text of the Base Content to help your
students as they read the Base Content. Instructional Content you create entirely on your own or in
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Instructional Content you use, transform, or assign that was originally created by a third party
without your participation is referred to as “Third Party Instructional Content.”

Identifying Information; Password Security

In order to access certain services, You may be required to provide current, accurate identification,
contact, and other information as part of the registration process and/ or continued use of Actively
Learn Services. You are responsible for maintaining the confidentiality of your account password,
and are responsible for all activities that occur under your account. You agree to immediately notify
Actively Learn of any unauthorized use of your password or account or any other breach of
security. Actively Learn cannot and will not be liable for any loss or damage arising from your
failure to provide us with accurate information or to keep your password secure.

2. Your Instructional Content and Your Base Content; Your Conduct

You agree that You are the owner of and retain all patent, trademark and copyright rights to Your
Base Content and Your Instructional Content. You further agree that Actively Learn does not take
title to or claim ownership of Your Base Content or Your Instructional Content and nothing in these
Terms of Service may be construed as infringing upon your ownership of Your Base Content or
Your Instructional Content.

While you retain all patent, trademark and copyright rights to Your Base Content and Your
Instructional Content, by creating, transforming, organizing, embedding, uploading, importing or
assigning Your Base Content or Your Instructional Content in Actively Learn Services, You grant
Actively Learn a worldwide, non-exclusive, royalty free license to reproduce, adapt, modify, publish,
share, use and distribute Your Base Content and Your Instructional Content for the purposes of (1)
displaying, distributing and promoting Actively Learn Services, (2) improving the performance,
features, sophistication and effectiveness of our products, software, services or websites, and (3)
enabling other Actively Learn Services account holders to use, adapt, modify, assign, and share
Your Base Content and Your Instructional Content for educational purposes. Actively Learn
furthermore reserves the right to refuse to accept, post, display or transmit Your Base Content or
Your Instructional Content in its sole discretion.

You represent and warrant that You have all the rights, power and authority necessary to grant the
rights granted herein to Your Base Content and Your Instructional Content. You agree that you are

solely responsible for your use of Your Base Content and Your Instructional Content in Actively
Learn Services, for your own conduct in Actively Learn Services, and for any consequences thereof.

You agree to use Actively Learn Services only for purposes that are legal, proper and in accordance
with the Terms of Service and any applicable policies or guidelines. Actively Learn has the right but
not the obligation to monitor and edit or remove any activity or any Base Content or Instructional
Content. Actively Learn takes no responsibility and assumes no liability for any Base Content or
Instructional Content posted by You or any other account holder. You agree that you will not
engage in any activity that interferes with or disrupts Actively Learn Services.

Account holders outside of the United States agree to comply with their own local rules regarding
online conduct and acceptable content, including laws regulating the export of data to and from
the United States or your country of residence.

3. Third Party Base Content
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If you use or assign Third Party Base Content in Actively Learn Services, whether or not you do so
by creating Your Instructional Content for the Third Party Base Content or by using or transforming
Third Party Instructional Content for the Third Party Base Content, You agree and confirm that: (1)
the Third Party Base Content is in the public domain, (2) a third party licensor is the owner of and
retains all patent, trademark and copyright rights to such Third Party Base Content, and You are
licensed to use the Third Party Base Content through purchase or other form of license, or (3) You
are making “fair use,” for educational purposes, of such Third Party Base Content.

You further agree that Actively Learn does not take title to or claim ownership of Third Party Base
Content You use in Actively Learn Services and nothing in these Terms of Service may be construed
as infringing upon a third party’s patent, trademark and copyright rights, if any, to the Third Party
Base Content.

3b. Purchased Third Party Base Content

Certain purchased Third Party Base Content may be made available for use in Actively Learn
Services subject to certain restrictions. This includes Third Party Base Content purchased in Actively
Learn Services and digital Third Party Base Content purchased elsewhere and assigned and used in
Actively Learn Services. Purchased Third Party Base Content is only to be accessed in Actively Learn
Services by a user licensed to access this content. Actively Learn deploys a number of security
measures to ensure that only licensed users are able to access purchased Third Party Base Content
used in Actively Learn Services, including, but not limited to, the following measures: (i)
obfuscating JavaScript code, (ii) preventing access to content via a browser’s view source or a
device's clipboard, (iii) requiring user authentication prior to delivering the Third Party Base
Content to the user, (iv) transmitting the content only through secure services, (v) storing only a
limited portion of the content on a device at any given time, and (vi) encrypting where the
purchased Third Party Base Content is stored.

4. Privacy; Account Access

Any personally identifying information submitted through Actively Learn Services is subject to our
Privacy Policy, the terms of which are incorporated herein. Please read our Privacy Policy.

By using Actively Learn Services, you acknowledge and agree that Actively Learn may access,
preserve, and disclose your account information and any Content associated with that account if
required to do so by law or in a good faith belief that such access preservation or disclosure is
reasonably necessary to: (a) satisfy any applicable law, regulation, legal process or enforceable
governmental request, (b) enforce the Terms, including investigation of potential violations hereof,
(c) detect, prevent, or otherwise address fraud, security or technical issues (including, without
limitation, the filtering of spam), or (d) protect against imminent harm to the rights, property or
safety of Actively Learn, its users or the public as required or permitted by law.

5. Children's Online Privacy Protection Act

If you are a school, district or teacher in the United States and want your students who are under
the age of 13 to create Actively Learn accounts, you agree that you are responsible for complying
with the U.S. Children's Online Privacy Protection Act (“COPPA") and, to the extent applicable, The
Family Educational Rights and Privacy Act (“FERPA"). This means you must notify those students’
parents/guardians of the personally identifiable information Actively Learn will collect and obtain
parental/guardian consent before your students establish accounts or use Actively Learn Services.
When obtaining such consent, you must provide parents/guardians with a copy of our Privacy
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6. Digital Millennium Copyright Act

If you are a copyright owner or an agent thereof and believe that any Content in Actively Learn
Services infringes upon your copyrights, you may submit a notification pursuant to the Digital
Millennium Copyright Act ("DMCA") by providing Actively Learn with the following information in
writing (see 17 U.S.C 512(c)(3) for further detail):

e A physical or electronic signature of a person authorized to act on behalf of the owner of an
exclusive right that is allegedly infringed;

¢ |dentification of the copyrighted work claimed to have been infringed, or, if multiple
copyrighted works are covered by a single notification, a representative list of such works at
that site;

¢ |dentification of the material that is claimed to be infringing or to be the subject of infringing
activity and that is to be removed or access to which is to be disabled and information
reasonably sufficient to permit Actively Learn to locate the material;

¢ Information reasonably sufficient to permit Actively Learn to contact you, such as an address,
telephone number, and, if available, an electronic mail;

e A statement that you have a good faith belief that use of the material in the manner
complained of is not authorized by the copyright owner or its agent and is not permitted
under the law as a “fair use” by educators for educational purposes; and

e A statement that the information in the notification is accurate, and under penalty of perjury,
that you are authorized to act on behalf of the owner of an exclusive right that is allegedly
infringed.

To notify us, please contact our copyright agent as follows: Copyright Agent, Actively Learn, 220
2nd Avenue S, Seattle, WA, 98104, email: info@activelylearn.com. For clarity, only DMCA notices
should go to the Copyright Agent; any other feedback, comments, requests for technical support,
and other communications should be directed to Actively Learn customer service. You
acknowledge that if you fail to comply with all of the requirements of this Section, your DMCA
notice may not be valid.

7. Actively Learn Premium Service

Actively Learn Services are available either as a free service or as a paid service. The paid service is
available as a “Premium Service.” The Premium Service can be purchased with a check or current
valid credit card (collectively, “Payment Method"”), which is also required to purchase certain third-
party copyright content in either our free or Premium Service.

Premium Services designed for individual users (currently the “Personal” and “Team” plan) can only
be used by a single individual. Sharing of these accounts is prohibited.

Billing

By starting your applicable Premium Service, you are expressly agreeing that we are authorized to
charge you one-time, monthly or annually, depending on your billing plan, at the then current rate,
and any other charges you may incur in connection with your use of the applicable Premium
Service. Please note that prices and charges are subject to change with notice. As used in these
Terms. "billina" shall indicate either a charae or debit. as apolicable. to vour account. The fee will
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be billed at the beginning of the paying portion of your membership. If you are on a Premium
Service with a recurring billing plan (currently the "Personal" plan), you must use a valid credit card
for your Payment Method and a fee will be billed to that Payment Method each month thereafter or
each year thereafter, unless and until you cancel your membership. You will be billed on the
calendar day corresponding to the commencement of your paying membership. Membership
charges are fully earned upon payment. In the event your paying membership began on a day not
contained in a given month, we would bill your Payment Method on the last day of such month. For
example, if you started a monthly Premium Service on January 31st, your next payment date is
February 28th and your Payment Method would be billed on that date. You acknowledge that the
amount billed each month may vary from month to month for reasons that may include differing
amounts due to purchases you--or in the case of School Premium Service, your agents--make of
third party copyright content made available in Actively Learn Services, and you authorize us to
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charge your Payment Method for such varying amounts, which may be billed monthly in one or
more charges. For certain Payment Methods, the issuer of your Payment Method may charge you a
foreign transaction fee or related charges. Check with your bank and credit card issuers for details.

Service fees and charges are fully earned upon payment. PAYMENTS ARE NONREFUNDABLE AND
THERE ARE NO REFUNDS OR CREDITS FOR PARTIALLY USED PERIODS. At any time, and for any
reason, we may provide a refund, discount, or other consideration to some or all of our customers
("Credits”). The amount and form of such credits, and the decision to provide them, are at our sole
and absolute discretion. The provision of credits in one instance does not entitle you to credits in
the future for similar instances, nor does it obligate us to provide credits in the future, under any
circumstance. We may change the fees and charges in effect, or add new fees and charges from
time to time, but we will give you advance notice of these changes by email. If you want to use a
different Payment Method or if there is a change in Payment Method, such as your credit card
validity or expiration date, you may edit your Payment Method information by emailing us at
help@activelylearn.com. If your Payment Method reaches its expiration date and you do not edit
your Payment Method information or cancel your account (see, “Cancellation” below), you
authorize us to continue billing that Payment Method and you remain responsible for any
uncollected amounts.

Ongoing Services for Premium Services with recurring billing plans (currently the "Personal” Plan)

The Premium Service will continue unless and until you cancel your service or we terminate it. You
must cancel your service before it renews for the next applicable period in order to avoid billing of
the next month's or year's fees to your Payment Method. We will bill the fee to the Payment Method
you provide to us during registration (or to a different Payment Method if you change your account
information). Fees are fully earned upon payment.

Cancellation

You may cancel the Premium Service at any time. WE DO NOT PROVIDE REFUNDS OR CREDITS
FOR ANY PARTIAL-MONTH or PARTIAL-YEAR SERVICE PERIODS. To cancel, in settings click change
plan or simply email us at help@activelylearn.com.

8. Modifications to Service

Actively Learn reserves the right at any time and from time to time to modify or discontinue,
temporarily or permanently, Actively Learn Services (or any part thereof) with or without notice. You
agree that Actively Learn shall not be liable to you or to any third party for any modification,
suspension or discontinuance of Actively Learn Services. Actively Learn will not suspend or
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discontinue Fremium Service prior to the completion O the term or any paid portion or an
applicable agreement to provide Premium Service.

9. Termination of Free Service
You may discontinue your use of free Actively Learn Services at any time. You agree that Actively

Learn may at any time and for any reason, including a period of account inactivity, terminate your
access to Actively Learn Services, terminate the Terms, or suspend or terminate your account. In the
event of termination, your account will be disabled and you may not be granted access to Actively
Learn Services, your account or any files or other content contained in your account. Sections of
these Terms relating to Termination, Indemnity, Disclaimer of Warranties, Limitations of Liability,
Exclusions and Limitations and those relating to choice of law, severability and statute of limitations
shall survive expiration or termination.

10. General Practices regarding Use and Storage

You agree that Actively Learn has no responsibility or liability for the deletion or failure to store any
Content and other communications maintained or transmitted by Actively Learn Services. For the
Premium Service, we retain real-time database backups which allow us to restore the application
database if Content or other communications are temporarily lost.

You acknowledge that Actively Learn may have set no fixed upper limit on the number of
transmissions you may send or receive through Actively Learn Services or the amount of storage
space used; however, we retain the right, at our sole discretion, to create limits at any time with or
without notice.

Upon the termination of your use of Actively Learn Services, including upon receipt of a certificate
or other legal document confirming your death, Actively Learn will close your account and you will
no longer be able to retrieve content contained in that account.

11. Actively Learn Proprietary Rights

You acknowledge and agree that Actively Learn Services and any necessary software used in
connection with Actively Learn Services ("Software") contain proprietary and confidential
information that is protected by applicable intellectual property and other laws and treaties.

Except as expressly authorized in writing by Actively Learn you agree not to modify, rent, lease,
loan, sell, distribute or create derivative works based on any Software that is protected by Actively
Learn intellectual property rights.

Subject to the Terms, Actively Learn grants you a personal, non-transferable and non-exclusive
right and license to use the object code of its Software; provided that you do not (and do not allow
any third party to) copy, modify, create a derivative work of, reverse engineer, reverse assemble or
otherwise attempt to discover any source code, sell, assign, sublicense, grant a security interest in
or otherwise transfer any right in the Software, unless such activity has been expressly authorized
by Actively Learn in writing. You agree not to use modified versions of the Software, including
(without limitation) for the purpose of obtaining unauthorized access to Actively Learn Services.
You agree not to access Actively Learn Services by any means other than through the interface that
is provided by Actively Learn for use in accessing Actively Learn Services except as specifically

authorized in a separate written agreement.
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Except as expressly authorized by Actively Learn in writing, you agree not to use, copy, imitate, or
incorporate any trademark, service mark, trade dress, company name, or product name in a way
that is likely to cause confusion among consumers. You also agree not to remove, obscure, or alter
Actively Learn's or any third party's copyright notice, trademarks, or other proprietary rights notices
affixed to or contained within or accessed in conjunction with or through the Actively Learn
Services or Software.

12. Non-Commercial Use

You agree not to reproduce, duplicate, copy, sell, trade, resell or exploit for any commercial
purposes, any portion of Actively Learn Services, use of Actively Learn Services, or access to
Actively Learn Services except as otherwise expressly provided in the Terms of Service or as
specifically authorized in a separate written agreement.

13. Links

Actively Learn Services may provide, or Actively Learn Services account holders or third parties
may provide, links to other World Wide Web sites or resources in Base Content, Instructional
Content, or otherwise. Actively Learn has no control over such sites and resources and you
acknowledge and agree that Actively Learn is not responsible for the availability of such external
sites or resources, and does not endorse and is not responsible or liable for any advertising,
products, or other materials on or available from such sites or resources. You further acknowledge
and agree that Actively Learn shall not be responsible or liable, directly or indirectly, for any
damage or loss caused or alleged to be caused by or in connection with use of or reliance on any
such goods or services available on or through any such site or resource.

14. Indemnity

You agree to hold harmless and indemnify Actively Learn, and its subsidiaries, affiliates, officers,
agents, employees, advertisers, licensors, suppliers or partners (collectively "Actively Learn and
Partners") from and against any third party claim arising from your direct and intentional use of
Actively Learn Services, violation of the Terms or any other actions connected with use of Actively
Learn Services, including any liability or expense arising from all claims, losses, damages (actual
and consequential), suits, judgments, litigation costs and attorneys' fees, of every kind and nature.
For a public entity purchasing Premium Service, the extent of these indemnification obligations
may be limited by applicable state law. In such a case, Actively Learn will provide you with written
notice of such claim, suit or action.

Actively Learn agrees to hold harmless and indemnify You from and against any third party claim
arising from negligence or willful misconduct of Actively Learn, violation of the Terms or any other
actions connected with Actively Learn Services, including any liability or expense arising from all
claims, losses, damages (actual and consequential), suits, judgments, litigation costs and attorneys'

fees, of every kind and nature. In such a case, you will provide Actively Learn with written notice of
such claim, suit or action.

15. Service Level Commitment for the Premium Service

For the Premium Service only, Actively Learn provides a 99.9% guaranteed uptime Service Level

Commitment for the Actively Learn Services. This Service Commitment does not apply to

downtime: (i) that is caused by factors outside of our reasonable control, including any force

majeure event or Internet access or related problems outside of Actively Learn’s service

infrastructure; (ii) that results from any actions or inactions of you or any third party; or (iii) that 81
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results from your equipment, sottware or other technology and/or third party equipment, sottware
or other technology (other than third party equipment within our direct control). In the event of
downtime, your sole remedy is a service credit for the downtime period calculated on a pro rata
basis.

16. Disclaimer of Warranties
YOU EXPRESSLY UNDERSTAND AND AGREE THAT:

e YOUR USE OF ACTIVELY LEARN SERVICES IS AT YOUR SOLE RISK. ACTIVELY LEARN
SERVICES ARE PROVIDED ON AN "AS IS" AND "AS AVAILABLE" BASIS. TO THE MAXIMUM
EXTENT PERMITTED BY LAW, ACTIVELY LEARN AND PARTNERS EXPRESSLY DISCLAIM ALL
WARRANTIES AND CONDITIONS OF ANY KIND, WHETHER EXPRESS OR IMPLIED,
INCLUDING, BUT NOT LIMITED TO, THE IMPLIED WARRANTIES AND CONDITIONS OF
MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE AND NON-INFRINGEMENT.

o ACTIVELY LEARN AND PARTNERS DO NOT WARRANT THAT (i) ACTIVELY LEARN SERVICES
WILL MEET YOUR REQUIREMENTS, (ii) ACTIVELY LEARN SERVICES WILL BE
UNINTERRUPTED, TIMELY, SECURE, OR ERROR-FREE, (iii) THE RESULTS THAT MAY BE
OBTAINED FROM THE USE OF ACTIVELY LEARN SERVICES WILL BE ACCURATE OR
RELIABLE, (iv) THE QUALITY OF ANY PRODUCTS, SERVICES, INFORMATION, OR OTHER
MATERIAL PURCHASED OR OBTAINED BY YOU THROUGH ACTIVELY LEARN SERVICES WILL
MEET YOUR EXPECTATIONS, OR (V) ANY ERRORS IN THE SOFTWARE WILL BE
CORRECTED.

e ANY MATERIAL DOWNLOADED OR OTHERWISE OBTAINED THROUGH THE USE OF
ACTIVELY LEARN SERVICES IS DONE AT YOUR OWN DISCRETION AND RISK AND THAT
YOU WILL BE SOLELY RESPONSIBLE FOR ANY DAMAGE TO YOUR COMPUTER SYSTEM OR
OTHER DEVICE OR LOSS OF DATA THAT RESULTS FROM THE DOWNLOAD OF ANY SUCH
MATERIAL.

e NO ADVICE OR INFORMATION, WHETHER ORAL OR WRITTEN, OBTAINED BY YOU FROM
ACTIVELY LEARN OR THROUGH OR FROM ACTIVELY LEARN SERVICES SHALL CREATE ANY
WARRANTY NOT EXPRESSLY STATED IN THE TERMS.

17. Limitation of Liability

YOU EXPRESSLY UNDERSTAND AND AGREE THAT ACTIVELY LEARN AND PARTNERS SHALL NOT
BE LIABLE TO YOU FOR ANY DIRECT, INDIRECT, INCIDENTAL, SPECIAL, CONSEQUENTIAL OR
EXEMPLARY DAMAGES, INCLUDING BUT NOT LIMITED TO, DAMAGES FOR LOSS OF PROFITS,
GOODWILL, USE, DATA OR OTHER INTANGIBLE LOSSES (EVEN IF ACTIVELY LEARN OR
PARTNERS HAVE BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES) RESULTING FROM: (i)
THE USE OR THE INABILITY TO USE ACTIVELY LEARN SERVICES; (ii) THE COST OF
PROCUREMENT OF SUBSTITUTE GOODS AND SERVICES RESULTING FROM ANY GOODS, DATA,
INFORMATION OR SERVICES PURCHASED OR OBTAINED OR MESSAGES RECEIVED OR
TRANSACTIONS ENTERED INTO THROUGH OR FROM ACTIVELY LEARN SERVICES,; (iii)
UNAUTHORIZED ACCESS TO OR ALTERATION OF YOUR TRANSMISSIONS OR DATA; (iv)
STATEMENTS OR CONDUCT OF ANY THIRD PARTY ON ACTIVELY LEARN SERVICES; OR (v) ANY
OTHER MATTER RELATING TO ACTIVELY LEARN SERVICES.

18. Exclusions and Limitations

NOTHING IN THIS AGREEMENT IS INTENDED TO EXCLUDE OR LIMIT ANY CONDITION,
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WARRKANITY, RIGH T OR LIABILITY WHICH MAY NO | BE LAVWFULLY EXCLUDED OK LIMITED.

19. General Provisions

Entire Agreement

The Terms (including any policies, guidelines or amendments that may be presented to your from
time to time such as Program Policies and Legal Notices) constitute the entire agreement between
you and Actively Learn and govern your use of Actively Learn Services, superseding any prior
agreements between you and Actively Learn for the use of Actively Learn Services. You also may be
subject to additional terms and conditions that may apply when you use or purchase certain other
Actively Learn Services, affiliate services, third-party content or thirdparty software.

Choice of Law and Forum

The Terms and the relationship between you and Actively Learn shall be governed by the laws of
the State of Washington without regard to its conflict of law provisions except when the Premium
Service is purchased by a public entity that is bound by the choice of law and forum of their home
state.

Waiver and Severability of Terms

The failure of Actively Learn to exercise or enforce any right or provision of the Terms shall not
constitute a waiver of such right or provision. If any provision of the Terms is found by a court of
competent jurisdiction to be invalid, the parties nevertheless agree that the court should endeavor
to give effect to the parties' intentions as reflected in the provision, and the other provisions of the
Terms remain in full force and effect.

Statute of Limitations

You agree that regardless of any statute or law to the contrary, any claim or cause of action arising
out of or related to use of Actively Learn Services or the Terms must be filed within one (1) year
after such claim or cause of action arose or be forever barred.

No Third Party Beneficiaries

You agree that, except as otherwise expressly provided in the Terms, there shall be no third party
beneficiaries to the Terms.

Notice

You agree that Actively Learn may provide you with notices, including those regarding changes to
the Terms, by email, regular mail, or postings on Actively Learn Services.

The section headings in the Terms of Service are for convenience only and have no legal or
contractual effect.

Last Updated: June 15, 2017 (see changes from prior version dated Jan 17, 2016)
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& o Executive Summary
B 7 4 ° Board of Education Meeting

DATE: September 3, 2020
TOPIC: Subscription of Seesaw for Schools for Todd Hall for 2020-2021
PREPARED BY: Christopher Edman

Recommended for:
Action
Discussion
Information
Purpose/Background:

Seesaw is a learning management system that lets teachers to create and share activities and
communication with students who in turn can use creative tools to take pictures, draw, record videos, and
more in order to capture their learning and receive feedback. Teachers at Todd Hall relied heavily on
Seesaw last spring as their primary way of assigning work and communicating with their students but found
themselves hindered by the limitations of the free and individual subscriptions. A subscription to Seesaw
for Schools would give access to critical features such as greater collaboration and co-teaching
opportunities, unlimited activities, and a shared activities library for the entire building.

The District’s Legal Counsel reviewed Seesaw’ contract and Terms and Conditions and noted that there
was a one-sided indemnification clause that favored the vendor only and a strict limitation of liability clause
which are both fairly standard in these types of license agreements. Counsel also noted a clause about
applying California law but that it did not specify venue so a potential for a California venue in litigation is
possible. An addendum was proposed to rectify these concerns to which Seesaw accepted.

Counsel also noted that Seesaw are FERPA and DCMA compliant and won’t resell information and are
committed to privacy. Finally, Counsel noted that arbitration clause is extremely fair as it is not mandatory
and there is an opt-out clause if they are notified within 30 days. Furthermore Seesaw will pay all arbitration
fees for claims under $75,000 and will not seek attorneys’ fees and costs unless the arbitrator determines
the claim to be frivolous.

Fiscal Impact:
$2,365

Recommendation:
The Finance Committee concurs to recommend to the Board of Education to accept the Seesaw license for

Seesaw for Schools for the amount of $2,365 for the 2020-2021 school year.
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DocuSign Envelope ID: 038AFD9B-D9EC-487A-9DA7-551C430341E2

= Seesaw

Company Address 180 Montgomery St. Bill To Name Todd Hall Elementary School
Suite 750 Created Date 8/11/2020
San Francisco, CA 94104
United States Expiration Date 9/11/2020

Phone (415) 870-4468 Quote Number 00025013

Please send any billing questions to accounting@seesaw.me

Contract Summary

Contract Start Date 8/1/2020 Contract End Date  7/31/2021

# of Students 430.00

Grand Total USD 2,365.00

Contract Details

Product Quantity Sales Price Total Price Invoice Date

Seesaw for Schools 430.00 USD 5.50 USD 2,365.00 | 8/1/2020

School Admin Contact (e.g. Principal, Director of Instructional Tech, etc.)

Name: Email:

Title: Phone:

Tech Contact (Who can help set up your school?)

Name: Email:

Title: Phone:

Billing Contact - Accounts Payable (Who will pay the invoice?)

Name: Email:

Title: Phone:

School Address

Address: City:

State: Zip / Post Code:

This contract is a binding agreement. By signing, your school or district must pay the full amount quoted per the payment schedule above.
Please make sure you have proper payment authorization (including a PO # if required) before signing.

Name: — Title:

Accepted By: PO Number (if required):
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ADDENDUM TO SEESAW CONTRACT
Lincolnwood School District 74 — 2020-21 Contract Year

This Addendum modifies the contract for services between Seesaw and the Board of Education of
Lincolnwood School District No. 74, Cook County, lllinois, beginning August 1, 2020 (the “Contract”).

In consideration of the mutual promises by Seesaw and Lincolnwood School District 74 in the Contract
and this Addendum, the parties agree that the following terms will apply to this Contract and any
extensions or renewals, and will supersede the online Terms of Service as they exist now or as they may
be amended from time to time:

1. Any indemnification of Seesaw by the School District shall not include attorneys’ fees or
costs. Should Seesaw exercise any right to assume the exclusive defense and control of any
matter for which the School District is required to indemnify Seesaw, Seesaw shall be responsible
for the costs of doing so, including attorneys’ fees.

2. Seesaw shall indemnify and hold harmless the School District from any and all claims, suits,
actions, losses, costs, damages, and any other liabilities arising out of or re